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PRESIDENT’S
MESSAGE

Updates From the
President’s Desk

B

Charity Golf Tournament

KEN CRANE
President
kcrane@azplea.com

“

Among other
important issues,
PLEA is keeping
manpower and
staffing front
and center and
will continue
to do so.

”
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y the time you read this issue, we
will have held our 28th annual charity golf tournament. Although in
its 28th year as a charity event, this
marks the first year that PLEA is joining forces
with the newly formed David Glasser Foundation in a team effort to raise money for two
great charity organizations. The golf tournament has gone through yet another evolution
and is now the Fallen Officer Memorial Golf
Classic. This year’s event promised to be one
of the most successful, with three golf courses
fully sold and 110 foursomes taking to the
fairways. This charity tournament has been
the vehicle that has funded the Tuition Assistance for Police Survivors (TAPS) program for
years and is now being used to provide additional funding for PLEA Charities and the
David Glasser Foundation. Look for a much
more detailed tournament update in the next
issue of the Law Enforcer.

Legislative Update

One issue of note on the legislative front
is an effort by some in the Legislature to
push through a workers’ comp bill (SB
1407) that we believe would have devastating consequences if passed and signed
into law. This is a form of a directed-care
bill that would allow employers to tell you
who you have to see in regard to industrial
injuries. PLEA and our state group, the
APA, are taking an opposition position to
this bill for obvious reasons, with the intent
of killing it. Our position with regard to
workers’ comp issues is that there is no
need to rush any type of reforms without
first forming a study group with all of the
relevant stakeholders to carefully analyze,
discuss and work through all of the issues
prior to pushing for any legislative changes.
Postcript: Just prior to this edition being
sent to press, we were informed that SB 1407
has been killed, thanks to the combined
efforts of police and fire organizations.

Precinct Briefing Meetings

PLEA is continuing our double-squad
briefing meetings to meet face to face with
the membership to discuss relevant issues as
well as field any questions you might have.
We have already been to 300, 800, 600 and
700 and are in the process of or preparing to
hit briefings in 400, 500, 200 and 900.

Manpower and Staffing

PLEA is keeping this issue front and center
and will continue to do so. On December 5,
2016, we had a press conference to alert the
public to the dangerously understaffed police
department. Since then, we have made numerous appearances in the media; conducted
many interviews in print, radio and television;
and attended and spoke at Council meetings,
City budget hearings, neighborhood advisory
meetings and private neighborhood groups —
not to mention keeping the information going
via our website and Facebook page.
It is important to note that PLEA has
been sounding the alarm bells on manpower and staffing for years now, and this
issue was not something that just began
with the December press conference. That
press conference was the result of our pleas
for assistance falling on deaf ears.
One consistent theme coming out of the
many briefings we have attended is that the
rebid did nothing to fix the manpower shortage. We are all painfully aware of this, which
leads to only one solution to fix the problem:
more bodies through the hiring pipeline.
That is why we are committed to hanging in
there for the long haul on this very important issue. Our messaging to Council and the
public has been consistent, and it is also why
we are pushing the Council to double down
on police hiring and to increase out-of-state
recruiting. There is no doubt that public
safety is expensive, which is why the mayor
and Council have to understand that we can
Continued on page 21 >>
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VICE PRESIDENT’S
MESSAGE

So, Do You Really Want
to Be a Rep?

D
MICHAEL “BRITT” LONDON
Vice President/Grievance Chair
mlondon@azplea.com

“

Becoming a
PLEA rep is a
fundamental
step to learning
the multifaceted
world of
police labor
representation.

”

6

WWW.AZPLEA.COM

uring the second week of March,
PLEA held a new representative
class with some brave souls who
want to try their turn at labor
representation, and I am extremely thankful to each and every one of them. People in
the know understand the hardship of being
a PLEA representative, which prompts the
question asked of most people who show an
interest in the representation arena: “Do you
really want to be a PLEA rep?”
I won’t say that labor representation is
a “calling” exactly, but most often it is the
desire to represent co-workers because of
working conditions or after being made
aware of an employer’s wrongs against a
friend or oneself. These two reasons are
basic, but are normally the answers I get
when I inquire about why one wishes to be
a representative.
Becoming a PLEA representative is a fundamental step to learning the multifaceted
world of police labor representation. If you
think being a rep only means you get to argue
with management over a member getting
a written reprimand when you believe he
should get a coaching, you are wrong.
Depending on how active a PLEA representative is during their tenure, they become
familiar with not only police management,
but with city, county and state leaders, as the
good fight will sometimes lead us beyond
the fourth floor at 620. These are opportunities to build important relationships that
benefit us all for years to come. Reps who
show a willingness and desire to work hard
for the membership are sent to professional
training seminars to learn new strategies and
information that will aid PLEA in providing
cutting-edge representation in discipline and
grievance matters as well as contract negotiations, workers’ compensation, pension
issues, etc.
A PLEA representative’s time is mostly
spent in misconduct interviews at PSB or
some sergeant’s office at the precinct or

bureau. This is the first thought many members have when thinking of a rep. But not
everyone has the willingness or knowledge
to preserve your rights during a high-stress
administrative interview. That’s why PLEA
reps are so popular among management.
A rep also becomes the go-to person in a
precinct or bureau. If there is a problem
or rumor, the rep is sought out by not only
members but supervisors, too. PLEA reps are
tasked with carrying information from the
membership to PLEA and vice versa. This
means that a rep’s phone becomes a never-ending information conduit that doesn’t
care about N-days or hours, and we’re fine
with that.
PLEA representatives are also placed on
various Department committees, selected to
assist with contract negotiations and sometimes aid in hearings, such as Civil Service or
#8107 AZ POST. Reps are always a huge part
of any of PLEA’s charitable events and often
contribute much of their own time away
from their families and friends to ensure
the membership is taken care of. Yet, they
do it all for free. Reps are only compensated
during standby and critical-incident callout,
and that is only if it is an overtime situation.
The experience gained by a PLEA
representative is especially useful if the representative decides to attempt the role of a
PLEA Board member or Executive Board
member. Many of the decisions made by the
Board require representation background
and knowledge, as well as relationships, to
successfully accomplish the goals of PLEA.
An active list of PLEA representatives
can be found on the PLEA website, in the
Law Enforcer and on the PLEA board at your
work location (unless someone took it down).
You can always call the PLEA Office and ask
for me, Toby Sexton or Tim Baiardi to assist
you, or we can assign the right rep for the job.
I want to thank our representatives for the
hard work and good attitude. Each one of you
really does want to be a rep. PLEA

PLEA Election Update
Your Vote Counts!
The election process is underway for PLEA’s
Board of Trustees! Election petitions were accepted
March 1 through May 1. Now it’s time to get to know
the candidates and prepare to vote!
Casting your ballot will be easier than ever this
year, with the implementation of an electronic
voting system. Voting notifications will be sent out
to your personal email address that we have on file.
Please note that this process cannot be conducted
through a City email account. If you haven’t already,
call the PLEA Office to confirm that your personal
email address is current, or send an update via
office@azplea.com.
Remember, your vote determines the future
direction of PLEA! Monitor your email for your
voting notification and any additional updates.

VOTING PERIOD
JUNE 1: Election statements and ballots
electronically distributed
JULY 31: Voting ends (date extended from
previous June 30 cutoff)

We deal in hope.™

Proudly supporting PLEA Charities along with
many other philanthropic organizations.
www.TBRPF.org
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SECRETARY’S
MESSAGE

The Potentially Deadly
Shell Game

S
FRANKLIN R. MARINO
Secretary
fmarino@azplea.com

“

The 2017 rebid
shuffled patrol
manpower to
give the illusion
that we have
more officers
on the street.

”
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hell games, once known as “thimblerigs,” are commonly seen on street
corners in places like New York City
and Chicago. The typical setup is a
group of people gathered around an operator or person running the game, who rapidly
moves around three cups, match boxes or bottle caps that have a small ball or pea concealed
underneath them. When the operator stops, a
person guesses which cup has the ball under
it and if they’re correct, they win money. The
shill is a member of the crowd in cahoots
with the operator, who almost always wins
the round being played, which entices others
to join the game. This sleight-of-hand con
game has been in existence in one form or
another since the time of ancient Greece, and
in the United States, most people are familiar with the version using walnut shells and
peas, popular during the 19th century. “Shell
game” became a popular name for the trick
and evolved into a term used to describe dishonest actions done to deceive people.
Beginning in December last year and
ending in early February this year, all sergeants and officers in patrol, roughly 153
officers and detectives, and 13 sergeants in
specialty details and investigative units had
the opportunity to participate in the shell
game known as the 2017 rebid, our fourth
since 2010. Patrol manpower was once again
shuffled to give the public the illusion we
have more officers on the street and, once
again, we all bear the brunt of the City’s
hiring freeze implemented almost seven
years ago. As of this past January, while
we’ve hired almost 450 officers since 2015,
during one of the last manpower counts we
learned that in reality, we were at a net loss
of 50 officers from where we were when we
started hiring. How can this be?
There are no winners in this con game.
Officers continue to do more with less, and
squads are still not fully staffed, based on the
authorized numbers listed in the preliminary
rebid documents. Case in point: On the first

day of the rebid, I spoke with a patrol sergeant who was already down two positions
— one was on permanent light duty, while
the second was on an extended temporary
assignment to another detail. Due to Chief
Williams’ decision to retain one FAID squad,
there were additional vacancies on squads
where those detectives would have been
assigned had they not been retained. At the
PLEA Office, we routinely and continually
receive phone calls, emails, text messages
and personal visits from members informing us of recurring manpower shortages on
squads and entire precinct shifts.
In mid-March, while PLEA was attending briefings in the Desert Horizon Precinct,
there were only seven officers present on a
double-squad day, not to mention the supervisor informed us that he is not allowed to
hold anyone over from the previous shift or
call anyone in. On the prior weekend, while
there was a Trump rally going on at the State
Capitol, TRU and DOU were mobilized in
case things got out of hand; however, a total
of four officers were covering all of Central
City Precinct! The minimum staffing of 75%
has now gone from squad level to precinct
level. When squads are short on personnel,
shift lieutenants regularly pull people from
the other patrol squads in the precinct and
have even called for NET officers to suit
up, taking them away from their responsibilities. When this doesn’t work, they draft
from resources in adjacent #7023 precincts
to ensure they have adequate staffing. Since
supplemental overtime was supposed to be
eliminated, the same shift lieutenants are
utilizing holdovers when they can, but are
refraining from doing so because “overtime”
has become the dirty word City leaders and
management don’t want to hear.
Granted, while our shoulder patch says
“Phoenix Arizona Police,” the decals on our
patrol vehicles say “City of Phoenix Police,”
and any of us should be able to sign on
and go 10-8 anywhere in the city, there is a

disadvantage when one has spent the majority of their career in one
precinct or part of the city and is abruptly shifted to another precinct
to take calls. While we have all been similarly trained from our days
as police recruits at the Academy, through the FTO program and by
attending in-service training, it’s not the same when you work with
people other than from your regular squad. While we’re all part of
the same team, those of us who have worked together closely know
each other’s reactions — whether body language, gestures or tone
of voice, which all play a part in officer safety. Any of us who has
had a partner or worked around the same people for any length of
time knows exactly what I’m talking about. Just like when dealing
with bad guys, you recognize the subtle hints and cues that tell you
something is amiss, and you may have even worked out your own
code words or gestures to warn each other.
Now that PLEA has been advocating for additional staffing since
early December 2016, we have started to see some, but not anywhere
near the required relief necessary to prevent calling “broken arrow!”
Chief Williams was handed a sucking chest wound and has been
forced to treat it with a Band-Aid because once again, the City manager and City Council don’t want to spend any more money than
necessary to keep the men and women of the Phoenix Police Department, who do the heavy lifting, safe and the citizens we serve off their
backs. After all, it’s annoying when you have to be accountable to your
constituents regarding increased response times and now, cases eligible for prosecution being lost due to statute of limitations timelines.

During our December 2016 meeting with City Manager Ed Zuercher, he provided us with a staffing goal of 3,125 officers. Ironically,
in 2008, we were staffed at 3,388, a deficit of 263 by my Tech math.
The kicker? His response to the question of how he arrived at 3,125
was, “That’s all we can afford.” It gets better. PLEA attends the monthly
Public Safety Subcommittee meetings at City Hall and has been using
a bullet-pointed list of facts and figures regarding Department staffing
when speaking during the call to the public portion of the meeting.
An example of where the Council stands is that during the March
meeting, members of the committee, including Thelda Williams,
Laura Pastor and Kate Gallego, refused to make eye contact with
PLEA President Ken Crane while he was speaking. Another is that
they and Chairman Michael Nowakowski have not questioned the
numbers Zuercher has provided regarding current staffing or a plan
to staff the Phoenix Police Department with 4,000 sworn members
through a massive hiring push of 500 recruits per year, which factors
in normal recruit attrition rates through the Academy, FTO program
and probation, as well as Department attrition from mandatory retirements due to DROP and others whose fun meter is pegged.
In the meantime, the shell game will continue to play out until
the City manager and City Council realize that in order for the
sixth-largest city in the country to tout itself as world class, it needs
a police department that is staffed appropriately, based on population
and geographical footprint. Slow down, wear your vest, stop advising
on calls, wait for your backup, and stay safe! PLEA

EAST VALLEY’S MOST TRUSTED ORTHODONTIST FOR OVER 20 YEARS!
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TREASURER’S
REPORT

PTSD and the Police

A
DARRELL KRIPLEAN
Treasurer
dkriplean@azplea.com

“

Unending calls
for service chip
away at us,
year after year,
until one day
it becomes too
much for us
to handle.

”

quote from the book CopShock
states, “PTSD is a greater cop
killer than all the guns ever
fired at police officers.” This
may be surprising to some, as post-traumatic stress disorder is often believed to be
specific to our military personnel returning
from war-torn regions of the world. PTSD,
however, afflicts police officers at an astonishing rate. Most cases go undiagnosed, as
we try to make sense of the feelings we are
having and sometimes resort to compulsive or addictive behaviors in an attempt to
self-medicate. While military personnel are
expected to suffer from it and encouraged
to get treatment, police officers are often
expected to “tough it out.”
Consider this: Police officers are called
to perform during the most tragic times in
a person’s life. There are the unending calls
for service involving domestic violence,
child abuse, serious injuries and fatal car
crashes. These calls chip away at us, year
after year, until one day it becomes too much
for us to handle. Retired LAPD Detective
William Martin stated, “Our responses to
violence are so subtle and long-term that
we do not realize what is happening to us
until we begin to lose what is most important in our lives: our families, friends, health,
spirituality, honor, commitment and sense
of self-worth.” Think about your own life.
Are you more irritable with your children
or spouse than you were at the beginning
of your career? Do you prefer to stay home
rather than spend time with friends? Are
you consistently taking more risks at work?
If you self-reflect and can detect these

differences, you may have symptoms of
PTSD. We all understand that an officer
involved in a shooting may suffer symptoms of post-traumatic stress. What we,
and everyone else, need to accept is that the
events we are exposed to on a daily basis
could have just as dramatic an effect on us.
Many studies have been performed
regarding police and PTSD and have shown
that while hypervigilance is good for an officer to have, it can also be a subtle sign of
PTSD. Think about the last time you took
your family out to eat and had to sit in a
position with your back to the wall or at
the very least had to have a clear view of
the front door and most of the patrons. We
are constantly aware of people’s hands, especially when they are within 5 to 7 feet. Now,
I am not suggesting that because we all tend
to have these “habits” that we all suffer from
PTSD, but I will say that it can be a symptom
of something deeper.
A single traumatic event is enough to
cause the disorder in some officers. If that
officer then applies for workers’ compensation, it is typically easy to associate the event
with the injury. The challenge becomes when
you are exposed to a series of microtraumas
over a period of years. No one knows how
many of these we can absorb before the
bucket is full and the next microtrauma is
one too many. When an industrial claim is
made at that point, the burden of proving
the injury is work-related becomes more
difficult, particularly for an officer who is
already in distress.
I would assert that, just as is the case with
military members, the fact that we do this

Phoenix Law Enforcement Association is a Proud Member of

and
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job daily and are exposed to the worst of human behavior should
be taken into consideration. We should be afforded the ability to
be treated for PTSD, rather than fighting for months on end with
workers’ comp to cover the injury. The sooner it is treated, the
more likely that the individual suffering from it can return to a
healthy way of life, which translates into a healthier #5261 and
happier employee.
We plan to continue our efforts in getting the State Legislature to
add post-traumatic stress disorder to the growing list of presumed
injuries for officers. Although a bill we supported last year to do
just that failed, ARS 38-962 was enacted, which specifically entitles
us to up to 12 visits with a licensed counselor.
The issue we are finding with our current workers’ compensation
administrator is that unless an officer experiences a single traumatic
incident giving rise to PTSD symptoms, such as a gunshot wound,
the claim is being denied. Per the injured worker handbook from
the Arizona Industrial Commission, “A claim must be filed within
one year from the date of injury or when the injured worker became
aware of the condition.” The ongoing year-after-year microtraumas
that eat us all up and then manifest later are systematically being
denied due to insufficient evidence that they are duty-related. If
it is unknown to the injured worker that these microtraumas are
occurring, is it unreasonable to assume that workers’ comp will
cover it even years after the initial traumas? I would argue that it is
an entirely reasonable assumption.

If you file for workers’ compensation benefits and are denied, please
call PLEA immediately. As a member, you have access to workers’
compensation attorneys through our Legal Defense Fund. Call us for
details on the LDF plan coverage and to be connected with an attorney.
This article is simply the tip of the iceberg. The goal is for officers
to get help somehow, someway. If the officer him/herself does not
realize what is going on, a family member or friend may recognize
behaviors that could be associated with PTSD and help the officer seek
help before it is too late. There are local organizations that can provide
assistance. One is named PISTLE (Post Incident Stress & Trauma in
Law Enforcement), which can provide peer support and information
on training, advocacy, family support and treatment options. More
information can be found by visiting their website at www.pistle.org.
Their website also features checklists for PTSD and symptoms of acute
stress. Under the Shield is another organization where help can be
found. Their website is Undertheshield.com. Bulletproof.org is another
organization created to assist officers anonymously. There are a multitude of books out there as well. One specific book that I read and
found to be very useful is CopShock by Allen R. Kates. You can also
contact the Employee Assistance Unit. Everything you tell them is held
in the strictest confidence.
Know that you are not alone in this, and reach out if you find yourself in need. There is no shame in asking for help. If you have any
questions or I can be of help in any way, please contact me at the PLEA
Office or at dkriplean@azplea.com. PLEA
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A LEGAC Y OF HONOR

National Police Week
MAY 14–20, 2017

Officer David Glasser’s name to be added to Memorial Wall in Washington, D.C.

E

very year during the week in which May 15 falls, law
enforcement officers converge on our nation’s capital to
honor those who made the ultimate sacrifice while protecting and serving their communities. Between 25,000
and 40,000 attendees come from police departments across the
United States and even the world, joined by officials from the
highest levels of government. Past attendees include the sitting
president and his cabinet, members of Congress, and leaders from
the Department of Justice, Homeland Security and other agencies.
The Police Week ceremonies are a culmination of the efforts
of several law enforcement organizations that host memorable
annual events to pay tribute to fallen officers and their families. These events include the Candlelight Vigil, hosted by the
National Law Enforcement Officers Memorial Fund; Peace
Officers’ Memorial Day Service at the U.S. Capitol, organized
by the Fraternal Order of Police and the Fraternal Order of
Police Auxiliary; National Police Survivors’ Conference, hosted
by the Concerns of Police Survivors (C.O.P.S.); Police Unity
Tour; and Top Cops awards program, presented by the National
Association of Police Organizations.

12
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“ Out of the 244 Arizona

officers’ names carved on
the Memorial, 37 are

from our Department.”

Phoenix P.D. has a proud history of participating in the Police Week ceremonies.
The Honor Guard has a role every year,
and individual officers and PLEA trustees
also ensure the Department is well represented. Sadly, the D.C. Memorial Wall
is itself well populated by Phoenix P.D.:
Out of the 244 Arizona officers’ names
carved on the Memorial, 37 are from our
Department, starting with Officer Haze
Burch in 1925. Officer David Glasser’s
name will be the Department’s newest
addition this year.
The Department has an impressive
number of Top Cop recipients and this
year is no exception, with awards going
to Sergeant Steven Wong and Officer

Marc Valenzuela. Other Phoenix officers
who have received this prestigious award
include Detective Tim Davis, 2004;
Officer Matt Morgan, 2005; Officers
Bruce Byron, Dolan Crawford and Steve
Tatge, 2008; two-time recipient Detective
Fabian Gonzalez, 2009 and 2014 (to date,
the only officer to be recognized twice);
Officer Mike Lin, 2015; and Officer Phil
Akins, 2016.
The entire week is a profoundly moving experience, and one not to be missed
by members of the law enforcement
profession. If you have not yet attended
Police Week, we encourage you to make it
a priority to do so. You owe it to yourself
and the memory of the fallen. PLEA

David Glasser
End of Watch
Fundr aiser

I

n an incredible show of support from the
community and blue family, about 1,000
people attended the March 11 fundraiser to send Officer Glasser’s family and
squad to Washington, D.C., for the police
memorial ceremonies this year. Held at the
Phoenix Air Support Unit at Deer Valley Airport, the family-friendly event included not
only great food but a variety of vendors,
specialized Phoenix P.D. units and a raffle.
Thanks to everyone who attended,
donated and volunteered. Coming together
as a community to take care of our fallen
and their families is the best way of honoring their legacy. PLEA
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PLEA Supports Third
Annual Carey’s Corps Run

O

n Saturday, February
25, PLEA organized
and participated in
the third annual Carey’s Corps run as part of the
Phoenix Marathon. Former
Marine Staff Sergeant James
Carey, who served combat
tours in Iraq, suffered severe
paralysis after an accident
during a water training exercise several years ago. His
former platoon commander,
Post-race group photo of Carey and all of the volunteers who ran all
Marine Captain Nate Wood,
or portions of the marathon with him
Volunteer supporters along the race route
began pushing Carey in marplate to run the entire marathon with the team, which took turns
athon races as a form of physical therapy, with the use of a specially
pushing Carey the entire distance. Officer Vasquez had just run the
built wheelchair. Three years ago, PLEA helped organize #9255
P.F. Chang’s Rock n’ Roll marathon four weeks earlier.
volunteers to support Carey’s first entry into the Phoenix Marathon,
Thanks to all the volunteers who participated to make this event
and now it is an annual event.
a success. Staff Sergeant James Carey, you continue to inspire with
This past year, Captain Wood has been unable to participate
your perseverance and courage, and we are heartened by your
due to duty assignments and related obligations. PLEA would like
ongoing improvement. PLEA
to thank Phoenix Officer Rich Vasquez, who stepped up to the
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THE POWER OF
PLEA MEMBERSHIP
Why should you be a PLEA member? Besides the many benefits we provide, the higher our percentage
of participating employees, the stronger our voice is at the local and state levels of government.
Following are some of the current benefits we offer (we are always looking to add more!).

»

The most experienced representatives and best
legal experts to provide assistance for on-the-job
issues, personnel matters and critical incidents,
as well as defense in civil and criminal actions

»

Political advocacy to directly impact proposed
legislation that affects the working conditions
and benefits of officers

»

Labor negotiations

»

False arrest and supplemental insurance

»

Hosted events honoring our Department’s finest
officers and supporting those in need

»

Phoenix Law Enforcer magazine, website and
social media channels to keep you informed and
connected

»

Ticket and training discounts, and more!

If you know a colleague who is not a member, encourage them
to contact us about joining PLEA at (602) 246-7869.

TAKE COMMAND
OF YOUR CAREER

Unlock Your Potential with a Master’s in Law Enforcement
& Public Safety Leadership
—100% Online
4
4
4
4

31-unit program can be completed in 20 months
Top 100 university
All coursework presented online by top-ranking instructor practitioners
Discounts for law enforcement association/union members

Great Leaders Start Here

CriminalJustice.SanDiego.edu | (888) 832-0239
MAY/JUNE 2017
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LEGAL

To the Officers of PLEA: A Thanks
and a Promise
By Michael Napier
Attorney at Law, Napier, Coury & Baillie, P.C.

M

y thanks is extended to the officers who are and have been
members of PLEA for the past 41 years for allowing me
and our firm, Napier, Coury & Baillie, P.C., to represent
you for all that time. Thanks also to the trustees and
leaders of PLEA over the years for the loyalty and trust shown toward
me and our firm.
You can bet that we have worked hard over those 41 years to reciprocate your confidence in our work. We’ve done that by striving to provide
you with the best representation in every matter coming our way, to be
readily available should any crisis arise, and to provide steady and candid
guidance when your leaders chart PLEA’s future.
The latest, and most impressive, medallion issued by PLEA

TRAINING & CLASSES

STREET CRIMES

CALIBRE PRESS

August 14-16
Flagstaff, AZ

May 9-10
Street Survival Seminar
Mesa, AZ

December 5-7 (NEW)
Mesa, AZ

June 8-9
BulletProof
Las Vegas, NV
August 22-23
Finding the Leader in You
Mesa, AZ

Please check Training and
Classes in the Members
Only section of the PLEA
website for information
on upcoming seminar
dates and discounts.
www.azplea.com

November 14-15
Women in Command
Mesa, AZ
December 11-12 (NEW)
Street Survival Seminar
Las Vegas, NV

commemorates its 40th anniversary — and mine as well, since I’ve been
there every step of the way. The commemorative coin is front and center
on my desk: “Representing Phoenix Police Officers Since 1975.” That says
it all (since December 7, 1975, to be exact). That’s when several officers
converged in my office, announcing their wish to start an association to
help officers in their careers. That meant representation, litigation and
winning more often than not. Thank you for that opportunity. We’re still
together on this mission, always making sure you get our best efforts.
The mission is the same as that first day in my office: make your lives
better and safer. The journey has had some rough times, but you and
PLEA have persevered. So have we. From the beginning, we were in this
together. PLEA’s success was our success. For that, we are indebted to the
talented leadership, sacrificing to show the way. I have seen dozens of
officers make that sacrifice to serve you and participate with PLEA. There
have been some highlights along the way: the “Seventh Avenue Seven”
where all seven officers were reinstated, the Arizona Supreme Court
win #9786 over the Goldwater Institute, and prevailing in fact-finding
to achieve a better contract.
For all of this, we say thanks.
While on this journey, we have handled as many as 350 civil service
appeals, with a win rate of 75%. We have litigated to preserve your pension and contract rights. Throughout, our fees have remained affordable.
Last year, for example, our hourly fees were less than 58% of the median
hourly rate for Arizona attorneys.
We hope that we have earned your trust and, with that, a chance to
continue our representation of PLEA and you, the officers, for at least
another 40 years. Now for the promise: We will continue to strive for
excellence in our representation. Our accessibility is better than ever,
with Attorneys Cassidy Bacon and Eric Wilson available to officers
for consultations four days per week at the PLEA Office. We offer an
unmatched combination of innovative and experienced representation.
Going forward, we will have your back whenever you need us. That is
our commitment and our promise to you. PLEA

PLEA’s legal team at
NAPIER, COURY & BAILLIE, P.C. ,

is available to assist you with a
wide range of legal services.

(602) 248-9107
www.napierlawfirm.com
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We’ve Got Your Six
When faced with important decisions affecting your and your fellow members’ future as police officers, it’s
important to base those decisions on what you have verified and know to be true, not what you’ve heard through
the grapevine. We urge you to take the time to talk to those who have been there for you over the years and
continue to resolutely fight for your rights.
Over the years, our firm has grown with PLEA’s membership, championing officers’ rights and rising to the occasion
at every critical cause. Our team of lawyers has a unique set of specialized skills and experience that no other firm
in Arizona can match, which enables us to provide unparalleled services to meet your and PLEA’s legal needs.

No other firm in Arizona has:
» Handled Unfair Labor Practices for
police officers before the Phoenix
Employee Relations Board (PERB)
» Participated in negotiating
contracts for you and PLEA
» Handled fact-finding arbitrations for
police officers’ collective bargaining
agreements and prevailed

» Litigated police pension issues on behalf of PLEA
» Litigated a benefits case on behalf of PLEA,
all the way up to the Arizona Supreme Court,
and prevailed
» Advocated for as long and as consistently
for peace officer due process at the
Legislature to secure and keep the Peace
Officers’ Bill of Rights

Our dedication to PLEA and commitment to providing you with the best legal coverage in the state is stronger
now than ever. Since 1975, we have dedicated our best efforts to protecting those who protect us. To that end,
we will continue our annual charitable donations to PLEA Charities and other benevolent causes for officers.
We will continue providing constant and convenient access to competent, proven legal representation in the
ever-changing landscape that is law enforcement association representation.

Thank you, PLEA, for allowing us to
continue to serve you for over four decades.

In-person consultations four days a week at the
PLEA Office with Attorneys Bacon and Wilson

602-248-9107
2525 E Arizona Biltmore Circle, Suite 135 | Phoenix, AZ 85016

www.NapierLawFirm.com

Cassidy L. Bacon

Eric Reginald Wilson

Associate
Attorney
Associate
Attorney
MAY/JUNE
2017
PHOENIX LAW
ENFORCER
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RETIREES

Phoenix Police Reunion Picnic
By Joyce Hubler
Detective (ret.)

O

n Saturday, March 11, the Foundation of Retired Police
Officers hosted the fundraiser picnic for the Phoenix Police Museum. For the fourth year in a row, our
reunion picnic was a huge success — 2017 beat all previous picnic attendance numbers, with 328 signed-in members. This
number does not include children, grandchildren or dogs. Many
attendees came from out of state. Tom Yarborough, #2455, received
a special museum coin and an Outback gift certificate for having
traveled the farthest, from his home in Florida.
This year we raised almost $8,000, but that is not the final figure. Credit card sales from the merchandise table at the picnic and
from the gun raffle ticket sales at the museum are not included
in that figure. In addition, two beautiful gun donations came in a
little late for the printing of the picnic tickets, and those are being
raffled off July 4. Tickets are available for purchase at the Phoenix
Police Museum (see flyer on page 19 for more info). Thank you to
our gun donors who made this possible: Richard Twitchell, #513;
Steve Proctor, #2054; Terry Kobza, #3041; and a special thanks to
Dave Lane, #2918, who has donated a special gun for every one of
the four years we have been hosting this picnic.
Many thanks to everyone who donated to our merchandise raffle. That alone brought in donations of over $3,000. Special thanks
goes out to the volunteers who work so hard to put these picnics

There was a strong showing of members with three-digit serial numbers.
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Marcia Bueche Florian and Chief Jeri Williams
together: Nancy and Cave Golding, #2013, (raffle chairs); Fran
Garcia, #2542; and Toni Bear, #5311. Thank you to Marcia Bueche
Florian, #2877, and Connie Tyler for their outstanding photography and to Cleo Lewis for giving a moving invocation and being
our raffle announcer. Additional thanks to Ed Catlett (membership sign-in), #2476, and his committee:
Ruthie Cooper; Margaret Cassidy; Dudley Gibson, #942; Richard Twitchell, #513;
Bob and Duffy Cropper; Diane Martin,
#4378; Carol Campbell; Larry (#1439)
and Carol Stubbs; Lisa Constein Schultz,
#3725; and Jim Alberts, #3406. Beverage
sales were hosted by Sherry Sparks and
Jack Locarni, #2579.
Of course, the most special thanks of
all goes to those of you who help support
our efforts by attending, purchasing tickets and reaching out to one another. Our
family in blue, thank you.
Our next Phoenix Police Reunion Picnic is scheduled for March 10, 2018. You
do not have to be a retiree to attend. This
will be our fifth annual picnic and promises to be the biggest and best ever. PLEA

SPONSORED BY

FOUNDATION OF RETIRED POLICE OFFICERS
2017 PROCEEDS BENEFIT THE PHOENIX POLICE MUSEUM

JULY 4TH RAFFLE
Multiple generations attended the event.
Honoring the 38 Fallen
Phoenix Police Officers, Custom
One-of-a-Kind 1911 .45 ACP Pistol
Donated by Sergeant Dave
Lane (ret.), #2918

Remington 870 Tactical
12-Gauge Shotgun
Donated by Officer Terry
Kobza (ret.), #3041

TICKETS AVAILABLE AT THE PHOENIX POLICE
MUSEUM, PHONE: (602) 534-7278

$5/Each Or 5 Tickets For $20
(ONLY 2,500 TICKETS WILL BE SOLD)

A busy scene from one of the ramadas

Hunt Real Estate Group

Retired 25 Years

Retired 27 Years

Retired 25 Years

Serving Arizona
residents since 2003

James Riley
602.290.0806

Dave Wilson
623.326.1852

Kelleigh Evans
602.561.2101

DeAnn Hasquet
602.390.3670

Realtors, Inspiring Passion. Connecting People.
MAY/JUNE 2017
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PHOENIX
POLICE MUSEUM

A New Addition to the Police Museum
Mike Nikolin
Curator, Phoenix Police Museum

T

he Phoenix Police Department purchased a Thompson
submachine gun and had it registered and received by
then Chief James Duane on July 17, 1944, in the presence
of Arnold Meloche, investigator of the Alcohol Tax Unit.
The gun is a Model 1921, .45-caliber automatic. It has a barrel
length of 10 inches and was manufactured by Auto-Ordnance Corporation of New York, New York.
The Phoenix Police Department recently transferred this gun to
the museum. It is currently on display with other artifacts of its era.
Stop by and visit the museum, Monday through Friday, 9 a.m. to
3 p.m. Admission is always free. PLEA

The Phoenix Police Department’s Thompson submachine gun
(commonly called a Tommy gun)

Welcome, New Members!

I come from a family of servient minded people,
my father a veteran, my husband a veteran
and my son-in-law is currently serving the city
of Phoenix as one of its many police officers.
I would love the opportunity to serve your real
estate needs.

Phone: 623-687-6354
Email: cindy@cindychristianrealestate.com

Matthew Barnes

Matthew Horn

Johnny Barragan

Justine Langford

Quinton Bell

Nathan LeCompte

William Bishel

Clint Norton

Abdi Blow

Christian Ortiz Cota

Brett Bonner

English Quals

Christopher Bovert

William Rodriguez
Gallardo

Troy Bullock
Lauren Burke
Alejandro Calderon
Eric Dilyard
Carlos Estrada Vasquez
Christopher Fleishmann
Manuel Garcia
David Hadlock

2920 N. Litchfield Rd
Goodyear AZ, 85395
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Johanna Hernandez
Valadez

Chad Saltzman
Ronald Sborz
Samantha Sewell
Josh Slagile
Derek Smellie
Austin Stephenson
Nicholas Vargas

President’s Message
Continued from page 4 >>
no longer take shortcuts when it comes to hiring enough officers to
properly staff the sixth-largest city in the nation.

Elections

PLEA elections are just around the corner and you will have a
hand in determining the future of your organization. Since this will
be the first election to be done via electronic ballot, it is important
to have a personal email on file with the PLEA office. This newer
process should greatly streamline and facilitate the voting process.
Don’t be left out of the process for lack of an email! See more details
on page 7. PLEA

Young Realty
& I NVESTM ENT

Brenda Altfeltis
REALTOR

Serving all of Happy Jack & surrounding areas

Dr. Steven Sabatino
D.D.S., M.S., P.L.L.C.
Diplomate of the American Board of Orthodontics

Orthodontics for Children & Adults
Visit Us at Either Location

Paradise Valley
Professional Campus
16620 N. 40th St. Suite A-1
OR

New Arrowhead Location!

Paseo Medical/Dental Bld.
6120 W. Bell Rd Ste #190
Glendale, AZ 85308

602.485.4700

www.DrStevenSabatino.com
Serving the Valley Since 1987
Celebrating ten years at our current locations!

Cell: (602) 320-6181
Fax: (877) 320-6181
Brenda.Altfeltis@erayoung.net | BrendaInHappyJack.com
Each ERA Office Is Independently Owned and Operated

Dr. Sabatino was peer-selected a Top Orthodontist in the August
2016 edition of PHOENIX magazine. This is the fourteenth
consecutive year he has been voted a Top Orthodontist!

It Pays to Read
PHOENIX

LAWENFORCER
TWO ways to win CASH!

ONE $250
PRIZE

FIVE $50
PRIZES

Members who find the

We’ve hidden five serial numbers
within this issue of Phoenix
Law Enforcer. If your number
is among them and you call
(602) 246-7869 to let us know
that you found it, you’ll win $50.
If you didn’t find your number
this time, try again in the next
issue, where we’ll hide five
more! (Excludes serial numbers
listed in Retirees section.)

hidden

in this issue of

Phoenix Law Enforcer, go to
www.azplea.com, log in to
the Members Only Area and
register to be entered into a
drawing for $250. You must
enter by June 8, 2017, to be
considered eligible. Telephone
entries will not be accepted.

This giveaway is open to PLEA members only.
You must be 18 or older to win.

Affect Change That
Can Make a Difference
Earn Your Business Degree in Criminal Justice
NCU’s business degree programs*
with a criminal justice specialization
explore the operational and
organizational structure of criminal
justice agencies, and delve into topics
such as organized criminal gangs,
delinquency and criminal justice, and
institutional corrections. Develop
advanced competencies to help you
pursue leadership positions in criminal
justice, law enforcement, corrections,
teaching or private consulting fields.

Call us at 888.628.3395
Learn more at ncu.edu/AZPLEA

PREFERRED
TUITION

10%

Lower
than NCU’s
Currently
Published
Rates for
PLEA
Members
and Their
Immediate
Families!

*For more information about our graduation rates, the median debt of students who completed the program, and
other important information, please visit our website at www.ncu.edu/program-disclosures.
WASC Senior College and University Commission (WSCUC), 985 Atlantic Avenue, Suite 100, Alameda, CA 94501,
510.748.9001, www.wscuc.org.
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SUBSTANCE ABUSE
PEER SUPPORT GROUP

Reserve your tickets
for the 2017 Phoenix
Police Officers’ Ball!

Save your life and career! We are fellow law
enforcement officers who have been there,
know what you are going through and are
here to help. Meetings are confidential and
anonymous. Just call us: Mike (928) 434-0192,
Dan (602) 413-4558 or Jerry (602) 904-1088.

www.azplea.com
SPECIAL EARLY-BIRD
PRICING AVAILABLE

CONGRATULATIONS

To the following PLEA members who won
the March/April 2017 contests:

Through June 30, 2017
$95 each or $900 table of 10

Hidden Symbol Contest ($250)
Joe Lundberg

July 1 through Oct. 7, 2017
$105 each or $1,000 table of 10

Serial # Contest ($50)
Bryce Koppelman
Kyle Rayner
Charlie Steele
Craig Walker

Representation
Committee
CHAIR

VICE CHAIRS

Mike “Britt” London

Toby Sexton
Tim Baiardi

REPRESENTATIVES
Jeff Anders

Rick Flum

Desiree Sanchez

Brandy Willingham

Ken Barton

Greg Gibbs

Chris Mendez

Dennis Smith

Kevin Wilson

Joe Brown

Eric Gunnels

Bobby Metrick

Matthew Teerink

Keith Yingling

Brent Bundy

Bertie James

Anthony Navas

Jim Vonada

Michael Yoho

Frankie Contreras

Jesse Jansma

Steven Perrotta

Brian Walsh

Frank Duran

Michael Kuehler

Santos Robles

Tim Wheeler

If You Have a Grievance
First: Attempt to resolve the matter informally with your supervisor.
Second: If you cannot resolve this
with your supervisor, contact one of
the representatives above.
Remember: There are time
limits to initiate a written grievance.
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If You Are Being Investigated
Record: All interviews once you
have been given an NOI.
Copy: All memos or paperwork
related to the investigation.
Truthfully: Answer all questions
related to the investigation.

If you are called by
Professional Standards Bureau
or any police supervisor regarding
an investigatory interview or
interrogation, you may have
PLEA representation during that
interview. Call for representation
as soon as possible.

For your convenience, a PLEA
Board member and representative
are available 24/7.
During normal business hours,
please contact the PLEA Office at
(602) 246-7869. During weekends,
holidays and after hours, contact
the Radio Supervisor.

FALLEN HEROES

PHOENIX POLICE DEPARTMENT OFFICERS FALLEN IN THE LINE OF DUTY
Officer
Robert L. Polmanteer

Officer
David Christopher Uribe

Officer
Donald Ralph Schultz

Officer
Daryl Michael Raetz

Officer
David Van Glasser

EOW:
Friday, May 4, 1984

EOW:
Tuesday, May 10, 2005

EOW:
Monday, May 12, 2004

EOW:
Sunday, May 19, 2013

EOW:
Thursday, May 19, 2016

Motorcycle Officer
Polmanteer was killed
in a head-on collision.
He had been a police
officer for 15 years;
five of which were with
the PPD.

After calling in a
license plate check and
approaching a vehicle
during a traffic stop,
Officer Uribe was shot
and killed by one of the
car’s occupants. He had
served with the agency
for 22 years.

Twenty-year veteran
Officer Schultz became
trapped underwater
while participating in
a Dive Team search for
evidence. He died later
in the hospital after
being removed from
life support.

Officer Raetz was
struck by a passing
vehicle while conducting a DUI stop and died
later of his injuries.
The six-year PPD
veteran had served two
combat tours in Iraq as
a Navy corpsman.

Officer Glasser was
shot while responding
with his squad to a
burglary-in-progress
call. He succumbed to
his wounds the following day. He had served
on the Department for
12 years.

Sergeant
David Martin Kieffer

Officer
Travis Paul Murphy

Officer
Kenneth L. Collings

Officer
Gilbert R. Chavez

Officer
Patrick O. Briggs

EOW:
Wednesday, May 21, 1997

EOW:
Wednesday, May 26, 2010

EOW:
Friday, May 27, 1988

EOW:
Monday, June 16, 1975

EOW:
Wednesday, June 20, 1990

Sergeant Kieffer was
rendered a quadriplegic after being hit
by a drunk driver. He
continued to work for
and retired from the
Department before
dying from injuries sustained in the accident.

Officer Murphy was
shot and killed when
he confronted a
suspect who had fled
the scene of an earlier
“shots fired” call. He
had served with the
PPD for 4 1/2 years.

Officer Collings was
shot and killed when
confronting two robbery suspects while he
was working off duty
at a bank. He was an
eight-year veteran of
the PPD.

Officer Chavez was shot
and critically wounded
by a juvenile suspect
during a burglary. He
had been an officer just
over a year.

Motorcycle Officer
Briggs was killed while
pursuing a speeding
motorist. He had
served on the Department for seven years
and had recently been
chosen to be a recruit
training officer.

Phoenix Law Enforcement Association
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Phoenix, Arizona 85007

CHANGE SERVICE REQUESTED

FOR LAW ENFORCEMENT
BY LAW ENFORCEMENT

LET US HELP YOU...

Find your dream home
Build your R/E portfolio
Buy, Sell, Invest in your future
Gain & Retain thousands of dollars

JORJANI GROUP
U R B A N A N D L U X U R Y R E A L E S TAT E

(602) 571-9313 | www.JorjaniGroup.com

ARDY JORJANI
P P.D. 

>> MAKE ONE CALL & CHANGE YOUR FUTURE <<

50%
LISTINGS

OFF

  

FREE
CLOSING COSTS

$500

TOWARDS INSPECTION

