
Below is a list of the agreed upon issues for the 2016-2019 MOU: 

 

 Adds worker's compensation to the MOU, requires the City to use the pension board Independent Medical 

Examiners first for a worker's comp Independent Medical Examination.  Language has been added to 

establish a joint PLEA / Fire committee to solve current worker's comp issues.  

 Extends 4/10's for patrol through the entire MOU.  The City wanted to only extend the current schedule 

until a new chief was hired and let them decide whether to keep Patrol on 4/10's or put them on 5/8's.  

 Allows ALL unit 4 members to work out on their 45 minute meal break at an approved PD facility.  

 Keeps the same 80 /20 split on healthcare.  The City wanted to change it to 70 /30.   

 Allows employees to meet with the Police Chief before being transferred out of a unit  

 Establishes a committee to bring PSB, Use of Force Board, and Disciplinary Review Boards into the 21st 

century with regards to digitizing investigations instead of hard copies 

 The Police Chief has to accept written material from experts at a Loudermill (termination) hearing.  

Currently, there is no requirement to do so.  

 Tuition reimbursement can be carried over from the first year to the next year of the MOU.  

 Full representation at Use of Force boards.  Currently, Reps are only observers and cannot advocate for 

members.  

 "On-Duty" training has to be approved at the Assistant Chief level.  This solves problem with some in the 

Department being allowed to attend training “on-duty” while others have to attend "off-duty".  

 Employees will still get complainant interviews to review before giving a PSB statement; however, they will 

no longer receive witness interviews to review.  The threshold for a PSB investigator on misrepresenting a 

fact from "intentionally" to "knowingly" has been lowered.  The change in witness interviews was 

recommended by the Matrix consulting report on PSB procedures and is consistent with other MOUs 

throughout the country.  

 Continue to explore starting our own health-care trust fund.  

 Allows PLEA or the Officer to request a 24 hour delay in giving a PSB statement directly to the Police Chief, if 

there is a reason that the Officer feels they need to wait to give a PSB statement after a critical incident (IE 

officer involved shooting, in-custody death, etc.) 

 Adds PC-12 qualified pilot to list in air support for their pay steps  

 Adds to MOU that Industrial time will NOT run concurrently with FMLA, meaning you won't have to use 

FMLA while on an industrial injury.  There are many cities around us who make their employees use both at 

the same time and the City was trying to enact a similar protocol.  

 Changes to premium pay language to make it easier to understand. Employees will still get the same or 

possibly more premium pay depending on the number of "N" days changed and it still keeps the 13/15 hour 

rule intact.   

 150 hour non-pensionable BV and BI "cash-outs" can be completed July 1st through the last pay period in 

January each fiscal year.  Currently this is also allowed in February and March.  This helps the City to be 

better able to forecast their budget.   

 Adds language for active representation during PSB / supervisor interviews as opposed to the longstanding 

practice of being a passive observer.  

 City agrees to pay for items for the Dive Team, which members are currently paying for on their own 


