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City of Phoenix

To: David Hough, Officer Date: October 1,2014
Estrella Mountain Precinct

From: Daniel V. Garcia

Chief of Police

Subject: NOTICE OF LOUDERMILL HEARING

Between August 8 and August 30, 2013, you displayed unprofessional conduct by monitoring the
Computer Aided Dispatch (CAD) system for residential burglary calls, and then forwarded
addresses or specific street blocks to the owners of two local security companies. At the time, you
were an outside contractor for these companies. You disseminated the information so that
security systems could be solicited to the burglary victims and/or their surroundinq neighborhoods
(PSB13-0090).

This internal investigation concluded your conduct violates multiple Operations Orders; including,
Ops Order 4.6.9.A(4), "Employees will not obtain or review PACE, CAD, MDC, or criminal history
record information for personal use or for a second party", Ops Order 3.13.5.T. "Employees will
not reveal official business, except as directed by a supervisor or under Due Process of law", Ops
Order 3.13.2.F, "Employees will not conduct any non-police related, outside employment business
on City time...", and Ops Order 3.13.6.B.(10), "Proper supervisory approval is required for
employees seeking supplemental work through private sector and must meet the requirements
under AR 2.62." Your actions amount to "Unprofessional Conduct" as classified in the Discipline
Policy, Operations Order 3.18, Addendum A, 2.C.(5)(d), "the incident involved the intentional
abuse of police powers, authority, and privileges." This is a Class II violation: Referral to executive
assistant chief or DRB for a 24 or 40 hour suspension and/or demotion.

Additionally, your conduct violates Operations Order 1.1.2.C(1) &(2) "The unique service we
provide to the community demands the highest degree ofpublic trust, and we will not tolerate the
violation of that trust and; we demand the highest degree of integrity and professionalism from all
members of the department," and the City of Phoenix Ethics Handbook and City Code, Ch. 2, Art.
II, section 2-52 "It is the policy of the City of Phoenix to uphold, promote and demand the highest
standards of ethics from all its employees and officials whether elected, appointed or hired.
Accordingly, all City employees...should maintain the utmost standards of personal integrity,
truthfulness, honesty and fairness in carrying out their public duties, avoid any improprieties in
their roles as public servants and never use their City position or powers for improper personal
gain."

Upon executive review, it was determined this matter will beaddressed through a Loudermill
Hearing. Ahearing has been scheduled for Thursday, October 16, 2014, at 11:00 a.m., at the
Police Chiefs Office, to determine the status of your employment with the City of Phoenix Police
Department and your possible termination. You have the right to have an attorney and/or
representative present during this hearing. You also have the right to make a written and/or oral
presentation in your defense, and your attorney and/or representative may assist in your
presentation. This memorandum serves as your written notice as required by Article 1 section
4.F.7 ofthe terms and conditions of employment.


