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    “Please pray for him not to suffer from this accident. He is one of our treasures for the 
country. I don’t blame him. I don’t have any hard feelings. I know he did everything he could.” 
Dong Yun Yoon at the loss of his wife, two children and mother-in-law after an F/A-18D 
crashed into his house outside of San Diego.

    Mr. Yoon did ask for guidance from those who have suffered through “more terrible things”
He begged, “Please tell me how to do it. I don’t know what to do.”

    The story touched my heart. This poor man has literally lost everything that was important 
in his life. Yet his thoughts are that of concern for a Brother.

 Another neat story I would like to share:

    I ran into Jim Maish at the Academy earlier this month. What a good guy! Anyway, as we 
caught up, I asked how his recovery was going (Jim suffered a terrible burn to his legs in a 
barbeque accident) which should have been obvious by the steam rising from him in the cool 
morning air right after his run (here’s my sign). Jim starts to tell me that it hurt worse than 
anything and suggested I never get burned. He first described his wife as an angel. He was very 
thankful for her undying support. He was grateful for his dear friends who visited and took 
care of things for him. He discussed those with whom he had a falling out, who put aside their 
differences and came to be with him at the hospital and his home. They sat with him, proving 
that adversity or tragedy can create times of great healing.

“For what I gained from this, I’d go through it again. I would go through all of it again.”

You can’t wrap those gifts.

By Billy Coleman
Secretary

The Christmas Spirit
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    The Indian School Corridor Citywide Association, more com-
monly referred to by our slogan and website, “Require the Prior.
Org” was formed in July, 2007 by Phoenix area business and 
homeowners.  Our mission is to insist that our City Manager, 
Mayor, City Council, Police Department, Prosecutors, and Judg-
es, “Require the Prior” in all policing, prosecution, and sentencing 
decisions that involve repeat misdemeanor crimes committed by 
the career street criminals.  Criminals who are living in our al-
leys and on our freeways, harassing the customers in our parking 
lots, and affecting the safety of our customers, our employees, our 
neighborhoods, and our children.  
    Who are these career street criminals? They are individuals who 
sustain themselves by committing crime.  These crimes can be 
felony in nature such as burglary, robbery, shoplifting; or misde-
meanor in nature such as trespassing, urinating and defecating in 
public, aggressive panhandling, drinking in public, etc.  But they 
are most definitely people who choose to sustain themselves with 
this lifestyle at the expense of the quality of life of those of us who 
are their victims.  

 “Who are these career street criminals? 
They are individuals who sustain themselves 

by committing crime.” 

    And we are all their victims. Perhaps none more so than our 
frontline officers whose time is wasted in the cumbersome book-
ing process, that even when endured often times for an average of 
4 or more hours, results in the career criminal being back on the 
street about the same time as the booking officer.  The systemic 
sickness that allows a career street criminal to be arrested dozens 
of times without receiving any serious time in jail disrespects the 
officer’s time and expertise, negatively impacts officer morale, 
diminishes confidence in the minds of civilians about the potency 
of their police, and wastes tax-payer money.  
    This cycle of arrest and release further victimizes our frontline 
officers due to the increased health risk an officer faces every time 
he or she approaches one of these criminals.  And approach them 
they do, knowing that there is a high degree of probability that the 
criminal will vomit, urinate, or defecate on himself or the officer 
to avoid arrest. Furthermore, the arresting officer is often times at 
risk from the open wounds or sores that more likely than not are 
infected with resistant staph or worse.  Each time a police officer 
engages one of these criminals he or she is risking exposure to any 
number of disgusting situations or diseases.  In the latter case, if 
infected, they are potentially risking the health of their spouse and 
children.  And yet this “policy” of arrest and release is allowed to 
continue.
    Require the Prior.Org was created to change this destructive 
cycle that does nothing but enable and empower career street 
criminals.  We say, no more!  If a person is arrested in the City of 
Phoenix, we want them to know that our laws have teeth.  As a 
matter of policy the police will discover their criminal history; the 
prosecutors will take this history seriously and prosecute vigor-
ously; and the judges will sentence accordingly with the maximum 
penalty allowed by law.  This is the essence of what is known as 
the Broken Windows Method of Policing and Prosecution.  Under 
Chief of Police William Bratton, it has worked in both New York 
City and Los Angeles, and it can certainly work here in Phoenix. 

By Ann Malone, 
President

Police Families Need a Voice Too
     We are not just a faceless city, but one giant neighborhood 
and we want equality on this simple point: to “Require the Prior” 
and sentence accordingly, whether it’s a misdemeanor or felony, 
whether the neighborhood is rich or poor, black, brown, or white. 
We don’t want to be the fifth largest city in the country if we can’t 
be in the top five for safety – both personal and economic - the 
foundation for all quality of life.  Wherever Broken Windows is 
implemented, prosperity on every level follows. The streets are 
returned to the people, officer morale and safety goes up, and the 
crime rates go down.  
    New York City’s homicide rate is now below 475, numbers not 
seen since 1963.  Since 2002 when Chief Bratton moved to Los 
Angeles and began implementation of Broken Windows there, 
the homicide rate has decreased by 45% down to 374 in 2008, 
numbers not seen since 1968.  In addition, aggravated assaults in 
Los Angeles have declined 62.9% and grand theft auto is down 
31.1% 
    As reported in the Wall Street Journal by Gabriel Kahn on 
11/29: Considering all the varying social and economic factors 
in Los Angeles, the city should be on the verge of a major crime 
wave. “The traditional argument of economists, academics, crimi-
nologists, demographers is that crime is caused by the economy, 
unemployment, racism, poverty,” said Chief Bratton. But he not-
ed that in Los Angeles, unemployment has been rising for several 
years, and the city is home to a large group of illegal immigrants, 
many of whom had been working as day laborers in hard-hit in-
dustries like construction. “But my crime is down,” said Bratton. 
“It’s been that way for two years. And I expect my crime to go 
down more this year….The irony is that as we go into this eco-
nomic downturn, we’re expanding,” said Chief Bratton.  
    Require the Prior.Org has taken a leadership role in bringing 
this policing and prosecution issue to our government officials, 
courts, and the 4th floor.  We will continue to fight side by side 
with PLEA and N.A.I.L.E.M. until we get the booking process 
fixed; eliminate the high level abuses to the DROP program so 
that it is not taken away from our frontline officers; fight to get 
our frontline officers whatever they need to do their jobs whether 
that’s rifles or wool caps. But most importantly to require the prior 
in all prosecution and sentencing decisions and act accordingly.  
We cannot have another law enforcement officer killed by a legal 
or illegal criminal with multiple priors. Never again. 

 “We will continue to fight side by side with 
PLEA and N.A.I.L.E.M. until we get the 

booking process fixed.”

    Our membership currently consists of 185 businesses, 11 neigh-
borhood associations representing over 4,500 households, and 
N.A.I.L.E.M. a statewide lobbying group with over 45,000 mem-
bers.  We are most grateful to PLEA and N.A.I.L.E.M. for endors-
ing our “White Paper” (www.requiretheprior.org ) and proud of 
our alliance with both of them.  Our partnership with both PLEA 
and N.A.I.L.E.M. has been invaluable to the progress of our fight.  
It is by our unity and sheer force of numbers that we have gotten 
as far as we have.
    But it’s time to turn up the heat again if we are going to reach 
our goals.  Therefore I would like to expand RequirethePrior.Org 
to include a third most vital group: the spouses and families of 



all law enforcement officers.  By joining with us your spouses and 
families will finally have a voice on these important issues. We 
have no dues and membership can be passive or active as each 
member chooses.  I invite you to have your spouses and fam-
ily members contact me via email at: malone@requiretheprior.
org to let me know their interest level and whether it lies in being 
a passive or active member.  The important thing is building the 
numbers.
    We would be honored if your brave and dedicated families, 
your spouses, parents, siblings, or adult children join our crusade 
for citizen and officer safety.  If these three groups stand togeth-
er: businesses, homeowners, and the spouses and families of the 
frontline officers, who can stand against us?  The time is now.  
Please join us and let us be your voice.
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 By Earl Fisher
 Associate Member, Retired 

    Following the tragic murders of Officers Eric White and Jason 
Wolfe my wife and I decided to help raise money to fund travel to 
Washington D.C. for the families to attend Police Week. During 
Police Week the Concerns of Police Survivors (C.O.P.S.) hosts 
the families and puts on numerous seminars to assist the families 
in dealing with their grief and rebuilding their shattered lives. To 
raise money we created the annual “Run to Remember” with 100 
percent of the money going to the families. Our run/walk was 
successful with thanks going to PLEA who distributed the money 
the first year and sponsored the run. We were also allowed to use 
the PLEA office as needed. After the first year we decided that 
the Phoenix Police Department and PLEA would reach out to all 
families in the state that suffered a line of duty death during that 
year. The reason for this is most of the smaller departments do 
not contribute funds to the families as the City of Phoenix does.
    This year the run/walk is on Saturday, January 10th, 
2009 and will benefit five families including Officer Shane 
Figueroa’s. There is a 5K and a 10K and is held in downtown 
Phoenix starting at the state capital. Please help us by support-
ing the event. You can help by running for a medal, running or 
walking for fun, or even walking your dog. All are welcome. 
Or, if you want, you can just sign up to receive the t-shirt.
  See our web site, elfpromotions.com or active.com for the 
application. Or feel free to contact me at 602-405-6680.

    The purpose of PLEA Charities is to provide charitable, fi-
nancial, and educational assistance to law enforcement officers 
and their families. PLEA Charities also provides contributions to 
community groups and organizations supportive of public safety. 
In addition, PLEA Charities promotes the positive image of law 
enforcement officers and seeks to enhance the quality of life in 
our communities.

 • Officers that are ill and injured are important  
     to PLEA Charities. 
 • Police families that carry the burden of an                   
                 officer’s death or loss of income are 
     important to PLEA Charities. 
 • Investing in the education of police children  
                and spouses is important to PLEA Charities. 
 • Partnerships with and investments in 
                community groups, families, and 
                organizations are important to 
    PLEA Charities.

    PLEA Charities provides individuals and organizations a chari-
table venue to meet the needs of rank and file police officers and 
their families. In addition, PLEA Charities allows for compas-
sionate contributions to be invested back into the communities, 
organizations, families, and individuals that law enforcement pro-
tects and serves.
    If you wish to make a tax deductible contribution to PLEA 
Charities you may do so at any time by submitting a personal 
check to PLEA.

Run To Remember

Providing for Police
Caring for Community
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Donation to PLEA Charities
 Ann Malone and members of the East Indian School Business 
Coalition invested in PLEA Charities with a check in the amount 
of $1807.25.  This money was donated by participating business-
es in the recent block party held on Sunday November 16 on East 
Indian School Rd.  The care and commitment of our community 
and business partners is greatly appreciated.

PLEA CHARITIES
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    “There are many issues on our department that officers are 
often “passionate” about.  Many of the issues are policies involv-
ing equipment, uniforms, training, etc.  Often times I hear officers 
voicing their opinion on an issue they would like to see changed 
and my response to them is… “Then do something about it.”  I 
usually get a comment like, “What can I do about it? I’m just an 
officer.”
    Can officers (other than the staff at PLEA) affect change within 
our department?  I submit to you…YES!  Whether it’s a policy 
change, an equipment change, a uniform change, a change in 
training, etc., an officer can be the foundation of that change.  We 
have all heard the phrase that every policy has a name on it, usu-
ally referring to a restrictive policy.  But, it applies to most, if 
not all, policies.  There are some on our department that have my 
name on it; policies and issues that I was able to change as an 
officer.
    The policy that allows patrol 
officers to carry a weapon-
mounted light on their hand-
gun is mine.  That battle took 
me nine months to win…and 
that was after it failed the first 
proposal.  I had to do a lot of 
shooting tests with various 
officers and document the results to address the concerns from the 
first proposal.  There were training issues and malfunction issues 
that had to be addressed.  It was a hard battle.  SAU and K-9 were 
the only units allowed to have weapon-mounted lights at the time.  
I’m sure from that you can see other concerns the Firearms Com-
mittee had.  But, the battle was worth it.
    The policy that allows patrol rifle operators to mount optics 
on city rifles is also mine.  That took six months of testing and 
documentation before I proposed it.  I had to get my hands on 
various optics.  I had to conduct qualifications with rifle opera-
tors to show comparison against iron sight qualifications.  I also 
had to do nighttime shooting comparisons.  Even though SAU 
and DOU/RDU already had optics on their rifles, this was a hard 
battle.  But, the battle was worth it.  
    As an officer / instructor in the Firearms Unit, I was in a posi-
tion to affect these changes.  But, they could have easily been 
done by a patrol officer.  You just have to do your research and 
get positive endorsements from the right people, meaning people 
who have expertise in the topic, because that’s who the commit-
tee, or chain of command, is going to look to for an opinion.  I 
have witnessed several patrol officers present various proposals to 
the Firearms Committee.  Some won the battle…others didn’t.      
    Prior to 2001, patrol officers could not participate in live-fire 
training in the shoot house.  It was reserved for “specialty units” 
only.  The reason I was given by another instructor was, “It’s 
too dangerous for patrol officers.”  I thought that was ridiculous, 
especially with officers having to do real world building searches

By Sgt. Jason Wuestenberg 
#5990

on a regular basis.  So, in September of 2000, I went to a Shoot 
House Instructor course in California.  I came back with my new-
found experience and knowledge and wrote a training outline.  I 
worked out the bugs, got other instructors on board with it, and 
sold the new training program to my chain of command.  I was 
able to address all of their concerns and questions.  Five months 
after attending the instructor course, we were putting patrol offi-
cers through live-fire shoot house training.  Had I not done the re-
search and fought the battle, who knows when that training would 
have been available to patrol officers?  The battle was worth it.
    There are other advancements and changes within our depart-
ment that I am proud to be a part of as an officer.  I could list a 
few more, but I don’t want to sound like I’m bragging.  The point 
is this…as an officer you can make changes within our depart-
ment.  It’s not easy.  In fact, it’s a lot of work.  It’s an uphill battle.  

I ran into a lot of roadblocks 
and often times felt like I was 
banging my head against a 
brick wall.  But, I took it as 
a challenge, and to me the 
battle was worth it.
    So, if you want to see 
something changed and you 
like a good challenge, then 

go for it.  You won’t always win the battle, but that just means you 
go back to the drawing board, address the issues, and try again.  
Although I won many battles, I lost some too.  Remember, pro-
posing changes is all about presentation and timing.  Your presen-
tation has to address every concern and question that may arise.  
Even with a perfect presentation, if the timing isn’t right, you may 
not get your proposal passed.  That just means you hang on to 
your presentation and wait for the right time.
    There are many officers who are responsible for advancement 
and positive change on our department.  They could have sat back 
and been a spectator, but they chose to participate in the “battle 
for change”.  Just remember, if your proposal only benefits you, 
then forget it.  You have a better chance of winning the lottery.  
But, if your proposal benefits many officers and you can show 
how it benefits the department, then you have a real good shot at 
success.
    If you want to propose a change, and you don’t know where to 
begin or you have questions, feel free to contact me.  I’ll tell you 
what I know from my experiences and help point you in the right 
direction.  Other people I would recommend contacting for advice 
would be officers who currently sit on a committee, officers you 
know that have been successful at doing proposals, and the board 
members at PLEA.  Be sure to ask around to make sure your topic 
is not a battle that’s already in the works with someone else.
    As for me, my battling days are not over.  There are more topics 
I want to make improvements on.  Remember what I said about 
timing? 

The Battle for Change

 Can officers (other than the 
staff at PLEA) affect change 

within our department?  
I submit to you…YES! 

Good luck and stay safe! 
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MICHAEL NAPIER has been representing Phoenix officers 
for over 32 years.  Mr. Napier is one of the most experience 
labor and personal injury attorneys in Arizona.  Mr. Napier has 
represented hundred of officers before administrative bodies 
throughout Arizona, and has assisted critically injured officers 
and the survivors of the officers in obtaining compensation for 
their injuries and losses.
JANET FELTZ was admitted to practice in Arizona in 1985.  
Prior to joining the firm in 2005, she served as an administra-
tive hearing officer for twenty years in disciplinary and other 
employment matters on behalf of merit boards and commis-
sions throughout the State.  She also served as an administra-
tive law judge for the Arizona Department of Economic Secu-
rity from 2001 – 2005. 
ANTHONY COURY has focused his 9 years of practice primar-
ily on personal injury and wrongful death lawsuits in which he 
has served as plaintiffs’ counsel.  He has experience in cases 
dealing with dram shop liability, negligence, governmental 
claims and products liability including service as counsel on 
the litigation team for Phoenix Police Officer Jason Schech-
terle.
KATHRYN BAILLIE was born and reared in Phoenix, Arizona, 
completing her undergraduate degree at Arizona State Univer-
sity.  She served as a J.A. for the Third Circuit Court and then 
worked as a Public Defender in the Commonwealth of Ken-
tucky before joining the Law Office of Michael Napier, P.C.  She 
has worked with Michael Napier on personal injury and wrong-
ful death cases, dram shop liability, negligence, administrative, 
disciplinary, and other employment matters.

In addition to the full services provided to PLEA members to 
protect their careers, the Law Offices of Michael Napier P.C. 
provide the following:

Personal injury recovery (on or off duty); experienced 
representation at a reduced fee; 

Reduced fees for matters not covered by the 
PLEA legal plan;

 Free probate of officer’s estate for line-of-duty death; Free 
consultations to members on any matter, and 

Referrals to attorneys or specialists for matters 
not handled by the firm.

2525 E. Arizona Biltmore Circle • Suite 130
Phoenix, AZ 85016

(602) 248-9107 • www.napierlawfirm.com

So what if 
I’m on the 

Brady List?
By Levi Bolton Jr

    Just a note to tell you that having your name included on the 
so called Brady list has evolved into yet another potential risk to 
your future beyond your reputation.  Apparently, the fact that an 
employee’s name has been placed upon the Brady list (more ac-
curately the LEID or Law Enforcement Integrity Database) may 
be a bar to future employment.  Many prospective lateral transfer 
candidates have found that the presence of their names on the 
Integrity Database has been cause for rejection of their continu-
ation in the employment process.  If you have been notified that 
something in your employment file has been submitted to the 
Maricopa County Attorney’s Office for review by the LEID, feel 
free to contact the PLEA office for assistance in understanding the 
review process and where appropriate, preparing a rebuttal.  Also 
be aware that if you have received a notice that your name has 
already been placed upon the LEID, understand that potentially 
your name may remain in the database for up to ten years beyond 
your separation from employment.

RETIRED PLEA MEMBERS
Since October 2008

   
 NAME  PLEA MEMBER

 Lisa Carnahan   1995 – 2008
 Alex Femenia   1979 – 2008
 Darrell Smith   1985 – 2008
 Michael Henderson  1986 - 2008

Welcome New Members
James Smith  
Adam Spaay 
Daniel Stein 
Michael Stoltz 
Amy Swartz 
Douglas Swenson 
Frank Tomerlin
Brad Walston 
Taylor Whitlock  
Jason Winfield 
Nicholas Welch   
Terry Werner 
Virginia Wuollet  
Nichole Yahrmarkt 
Samuel Zacharia            
 

Shahed Mahmood 
Darline Maitland 
Jared Modica   
Kimberly Knight 
Joel L’Eplattenier     
Jeremy LeBlanc   
Rodney Lomibao
Timothy Luehrs  
Chad Lutz   
Shawn Magness
Laura Manahan 
Brandon McCombs 
Stephen Mikac 
William Mellinger 
Jason Mendoza

Manuel Abeyta 
Jared Adair 
John Arnold
Jennifer Bagnall  
Peter Bennett 
William Benson 
Tristan Blalock 
John Bocchichio 
Brian Bower
Yvette Bro    
Jason Brooks
Thomas Bush  
Ryan Clark  
Zachary Clark
Ethan Coffey 

Johnathon Conn 
Kevin Crotty  
Douglas Dennis 
Joe Elias  
Jeremy Ennis 
Scott Fey 
Timothy Fine  
Justin Gierish 
Adam Giordano 
Eric Godbehere                             
Kendall Goo             
Brian Graff 
Randy Johnson 
Joel Kilby
Rich Kohler 

Marchele Miller-Jenkins  
Madeline Mitchell 
Steven Nelson 
Steven Nicks 
Jared Price 
Martin Ricon 
Lee Rietz
Jeffrey Roberts  
Sarah Roberts 
Lawrence Rosky
Alexander Roy 
Cody Russell 
Justin Schmidt  
Jared Sherman 
Jacob Skinner  
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A new ATM has been installed outside the door of the officer’s 
lounge at the PLEA office for use by members.  There is no fee for 
PLEA members accessing ATM services from any credit union. 
However, fees from other financial institutions may apply. 

New ATM
at PLEA 
Office.

Entertainment Books on sale 
at the PLEA Office for $25.

Membership meetings are the 
last Tuesday of each  month

at 7:30, 12:30, and 5:30.

Board meeting is held the 3rd Tuesday each 
month

and members can attend at
8:30 am.

Spring 2009 In-Service Schedule:
Course/Program:  General Instructor

Number/Section:  LET155 / 54403 - 3 Credit Hours

Dates/Days:   February 23, March 2, 9 & 16, 2009 Mondays

Course fees:   $71 per credit hour, plus $15 registration fee per semester.  There is an   
    additional $10.00 Student Activity Fee.  Payment must be made prior 
    to class start date.
    Additional fees may be charged for non-residency.

Hours:    0800/1900

Location:   Rio Salado College Life Long Learning Center / Room #1011
    12535 Smokey Drive, Surprise, AZ 85374 (just south of Bell Road)

Instructor:     Lieutenant Angela Kwan -- Phoenix Police Dept.

*Officers MUST have 2 years of service from Academy graduation date

QUESTIONS:     Ron Sterrett, 480-517-8461 or ronald.sterrett@riosalado.edu 

REGISTRATION:   480-517-8540 



The Board Of Trustees
David Dager ....................... Chairman of the Board
Mark Spencer ......................................... President
Danny Boyd ................................... Vice President
Joe Clure ...............................Treasurer/Negotiator  
Billy Coleman ........................................ Secretary
Will Buividas ...................... Trustee/Representation 
Ken Crane ......................... Trustee/Representation
Mark Enegren .................... Trustee/Representation
Jerry Gannon ......................Trustee/Representation
Dave Kothe ........................ Trustee/Representation
Karen Lewsader ................. Trustee/Representation

 PLEA Legal Resources
Michael Napier ............................... Legal Counsel
Janet Feltz ....................................... Legal Counsel
Anthony Coury ............................... Legal Counsel
Kathryn Baillie ................................ Legal Counsel
                          (602) 248-9107
                   www.napierlawfirm.com

The PLEA Office Staff
Arlene Venturini .......................... Office Manager
Leigh Ann Bennett .................. Accounts Manager
JoAnn Gothard ................... Membership Services
Debbie Webster ..................Membership Services
Melissa Solimeno ................Membership Services

The RECAP Staff
Mark Enegren ............................................. Editor
Karen Lewsader .........................................  Editor
Bill Steele .............................................. Publisher

      Chairperson                                   Vice Chairperson
     Billy Coleman              Dave Kothe

Representatives
Tim Baiardi • Kent Barnes • Ken Barton  

Joe Bianchi  • John Buckner • Bob Furneaux 
Ashley Gagnon • Bill Galus • Greg Gibbs 

Ron Gomez • Scott Gomez • Cheryl Groshko 
Bryan Hanania • Steve Huddleston • Jenniffer Liguori  

Michael London • Barry Jacobs • Franklin Marino 
John McTernan • Terry Mills • Anthony Navas • JR Pool   

Chad Roettjer • Kiley Venard • Dave Sampson 
Frank Smith • Jason Smith • Stu Sterling • Tom Tardy

Mike Walsh • James Ward • Vanessa Warren • Terry Yahweh

  If You Have A Grievance
FIRST:  Attempt to resolve the matter informally with  
  your supervisor.

SECOND: If you cannot resolve this with your supervisor,  
  contact one of the representatives above.

REMEMBER: There are time limits to initiate a written 
  grievance.

  If You Are Being Investigated
RECORD: All interviews once you have been given an  
  NOI.

COPY:  All memos or paperwork related to the 
  investigation.

TRUTHFULLY: Answer all questions related to the 
  investigation.

If you are called by Professional Standards Bureau or any police 
supervisor regarding an investigatory interview or interrogation, 

you may have PLEA representation during that interview. 
Call for representation as soon as possible. For your 

convenience, a PLEA board member and 
representative are available 24/7. 

Representation Committee

PHOENIX LAW ENFORCEMENT ASSOCIATION
1102 WEST ADAMS STREET 
PHOENIX, ARIZONA 85007

602.246.7869 • fax 602.246.0226
www.azplea.com

Non-Profit Organization
United States Postage

PAID
Phoenix, Arizona
PERMIT NO. 787


