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     On June 6, 2012, as a result of a lawsuit filed by the Goldwater 
Institute, Maricopa County Superior Court Judge, the Honorable 
Katherine Cooper, issued a temporary injunction to stop the use 
of release time for PLEA officials to assist in the representation of 
Phoenix Police Officers. The argument is that the value of release 
time to PLEA (a corporation) violates the gift clause of the Arizona 
State Constitution in that it does not provide a tangible return to 
the City. The court seems unwilling to recognize the fact that re-
lease time is a contractually negotiated benefit paid for by Phoenix 
Police Officers since 1977.  In addition to the fact that the elimina-
tion of release time will make it difficult on the department and 
PLEA to provide consistent and timely representation as required 
under the City’s  Meet and Confer ordinance, the MOU, and laws. 
     As a result of the Court’s ruling, the full time PLEA Board 
Members will be reassigned to patrol on June 18th.  However, on 
July 1st we begin a new two year contract with new release time 
language and at that time we will return to the PLEA Office.  We 
expect the Goldwater Institute to attempt to amend their lawsuit 
to incorporate the new MOU language and ask for a new injunc-
tion. There will then likely be another hearing on their request for 
injunctive relief and it will be up to the court to decide to grant it 
or not. You can be assured that if such an injunction issues on our 
new contract, that we will take the matter to higher courts.
     If the injunction is granted and we return to an assignment out 
of the office, you need to remember YOUR RIGHTS under the 
MOU, the Meet and Confer ordinance, the law (A.R.S. 38-1101), 
and the U.S. Constitution. If you are going to be interviewed by 
PSB, or have a DRB, UOF Board, IRP, PMG appeal, or other ad-
ministrative process in which representation is needed and we are 
unable to immediately assist due to being tied up with other du-
ties, we will insist the process be rescheduled. There will still be a 
PLEA Board Member and Representative on stand-by to respond 
to spontaneous events.       
     Make no mistake about it, what we are seeing is an attack on la-
bor and the Goldwater Institute chose to make police officers their 
FIRST target.  Even in Wisconsin, police officers were, by and 
large, exempt from the bills that eliminated collective bargaining. 
Wisconsin apparently recognizes the unique occupational hazards 
police officers face performing a job that is fraught not only with 
personal risk, but legal and administrative risks as well.  
     The Goldwater Institute’s message of protecting the taxpayer 
from government waste and fraud is nothing more than a thinly 
veiled union busting tactic, that if successful in Arizona, would 
soon be applied to labor groups nationwide.  
  

by Joe Clure
PLEA President 
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     “You really can’t make this stuff up,” seems to be the phrase 
coined by PLEA with how often things are not done right around 
here. We have, again, another example of fine leadership out of the 
Desert Horizon Precinct. If you have heard rumors about Desert 
Horizon, sad to say, they seem to be more often true than not! This 
time, we have an officer respond to an emergency call of a bur-
glary where the victim is following. The officer arrives on scene, 
is pointed in the direction of the suspect by the victim, and the 
officer goes to make the arrest. The officer saw the suspect, who 
was apparently on some type of drugs and alcohol and his hands 
were already bloody from broken glass. As the suspect is sitting 
in the back of a pickup truck (apparently he was taking a break or 
falling asleep in the middle of breaking into another vehicle) the 
officer gloves up and decides to cuff the suspect before he gets up 
and runs off. The officer identifies himself, gets the suspect on his 
stomach with one hand cuffed and goes to cuff the second hand 
when the subject begins to resist, scream, and turn onto his back. 
The bloody cuff slips out of the officer’s gloved hand, and now 
becomes a weapon since it’s still attached to the suspect’s wrist. 
In the bed of the truck, the suspect turns to face the officer on his 
back, holds both fists by his face, and threatens to f***ing kill the 
officer. The responding officer decides not to wrestle with the sus-
pect, and deploys his Taser, gaining compliance and control of the 
now completely handcuffed suspect.
      Now, remember that policy (Operations Order 1.5.4.E) says 
we can only use the Taser against an act of aggression, which was 
clearly displayed to the officer, placing him in fear for his safety 
and physical injury.  There is no problem with the officer’s use of 
a Taser (yet). The fine leadership (the same one that forces officers 
to flex out OT, different article to come)  responded to the scene. 
They were given a walk through by the officer and said, “the ac-
tions of the officer were good,” and agreed to book the suspect for 
burglary, aggravated assault, and resisting arrest.
      Later, the officer learned his Sergeant and Lieutenant did not 
feel an aggravated assault took place, since the officer was not in-
jured and the subject did not take a swing at him. Excuse me? How 
many times do we use force against people or even shoot people 
when we are not injured ourselves? Using that logic, we can have a 
gun pointed at us or a bat, but cannot be a victim of a crime. What 
if the subject did swing at the officer and the cuff hit him in the 
head?  Or worse, what if the officer was placed in a situation where 
he had to shoot an “unarmed man”? Do the names Dan Lovelace or 
Rich Chrisman come to mind? If the officer would have used any-
thing above a Taser, he very well could be sitting at home on admin 
leave pending indictment and internal investigation. This is crazy 
talk! The on scene supervisors, who were not there for the fight 
in the bed of a pickup truck, decided in their infinite wisdom that 
only a good ol’ resisting arrest took place and the officer couldn’t 
have possibly been in fear of any harm. This is a very dangerous 
and fine line that needs to be drawn, which is why I am bringing 
this incident to light.
       What’s more is the officer did the professional thing and went 
to his supervisor and told him he disagreed, presented his case, 
and asked that the subject be booked for the aggravated assault. 
He was given a resounding, “No.” Other officers on his squad even 
  

by Tom Tardy
PLEA Trustee, Desert Horizon Precinct

Another One For the Files

believed an aggravated assault took place. Is it the worst aggra-
vated assault in Phoenix PD history - not by a long shot, but the 
response from the command staff is the worst type of response 
given in a use of force situation.
      The officer was told “No,” despite getting stuck in his hand 
with a bloody Taser probe after the prongs were removed, and the 
subject wanted to fight more while he was in the truck. The Ser-
geant completed the exposure related paperwork, however, still 
held that the officer sustained no injury. Fancy that. The officer 
could contract HIV, Hepatitis B or C, and have a life altering inci-
dent, yet is still not a victim of a crime?  Let me ask this question, 
“If there was no sustained injury, then why complete the exposure 
paperwork for a Taser probe going through the officer’s glove?”
      The following week, the officer learned the suspect was being 
held on a probation violation and asked his Sergeant if he could 
Page Two (book on a new charge while in custody) him with an 
aggravated assault charge. “No,” was the answer. In a last attempt, 
the officer, who was the victim of a crime, asked to at least have 
someone submit a report for the charge. He was told, “No.”
      Since when does a Sergeant have the right or power to tell an 
officer he or she is not a victim of a crime? If that were a citizen 
that was the victim of an assault, and an officer failed to investigate 
it, he or she would be whisked away to PSB for a little sit down 
chat over a hot cup of NOI a-la-mode, possibly facing a written 
reprimand or suspension. What’s worse is the Sergeant told the of-
ficer he consulted with two other Lieutenants and a Sergeant, who 
all said it was simply resisting. One of the esteemed Lieutenants 
questioned was/is apparently a subject matter expert in defensive 
tactics. Now, if you can’t convince a subject matter expert, one 
who wears bars no less, that an open and shut case of aggravated 
assault took place, there is something seriously wrong. Whose side 
are they on anyhow? From the way I see it, they took the side of 
the probationary repeat-offender suspect.
      I decided to speak to the Commander about this incident.  
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Another One For the Files
After hearing the story, the Commander did the right thing and 
went to find out what happened.  The Commander spoke to two of 
his Lieutenants to see if they knew anything about this incident.  
One Lieutenant stated that he had no knowledge of it.  The other 
Lieutenant, a subject matter expert, was mentioned by name by 
this Sergeant.  This Lieutenant reviewed the Use of Force Report 
and highlighted that the subject the officer was trying to arrest was 
displaying Active Aggression, unlike what the Sergeant originally 
reported.
       Now I am not expecting anything to be done to this Sergeant.  
I just think it is sad that we don’t always get the support of the peo-
ple we deal with on the street.  One would/should expect support 
from our own chain of command, especially their own Sergeant.  
        Do you want to know how this story ends? A person from the 
County Attorney’s Office contacted the officer and advised him he 
was in fact, a victim of an aggravated assault and the suspect was 
also charged along with resisting arrest. The County Attorney’s 
Office said all the reports submitted clearly had enough evidence 
to warrant such a charge, and he could have been booked that 
night for it. Here’s kudos for the MCAO for reading a report, see-
ing a crime took place, and pursuing charges despite resistance 
from a certain supervisor.
     The Commander has a saying, “Expect Change.”  Well that 
usually means a bad thing to cops, in this case the right thing was 
done, and hopefully all parties involved will do the right thing next 
time.  
      Thankfully he was held on a probation violation, or else he 
might of been released on his own recognizance, free to commit 
more crimes and put other officer’s safety in jeopardy.

In closing, here is the list of charges from MCAO:  	

Count		 1		 	 Violation	Date	 4/24/2012	
Original	Charge	 	 BURGLARY	3RD	DEGREE	-	Felony	4	
	 	
	
Count	 2		 	 Violation	Date	 4/24/2012	
	 	 	 Original	Charge	 AGGRAVATED	
	 	 	 ASSAULT	-	Felony	5	
	
	
Count	 3		 	 Violation	Date	 4/24/2012	
	 	 	 Original	Charge	 RESISTING	
	 	 	 ARREST	-	Felony	6	

BENEFITS	TO	MEMBERS
Aflac Rep, Debby Tornberg, 

is available to meet 
with members at a place and time 

convenient to them.
She can be reached at 602.214.4686. 

Nationwide Retirement 
Solutions Representative 

Jared Williams will be at the PLEA Office on the 
4th Thursday of every month from 

9:00 AM until 3:00 PM 
to assist members with their accounts.  Jared can also be 

reached at 602-266-2733, extension 1168.

Hester, Heitel & Associates Exclusive 
offers all forms of insurance to 

PLEA Members, 
including Homeowners, Auto, 

Motorcycle, Life, Health and  Business.
Please call Mark or Pat at 602.230.7726

Membership meetings are the last 
Tuesday of each  month at 

7:30, 12:30, and 5:30.

Board meeting is held the 
3rd Tuesday 

each month and members can 
attend at 8:30 am.

Fallen Heroes

Pat Briggs
June 20, 1990

Gilbert Chavez
June 16, 1975

Phoenix Police Officers



by Jerry Gannon
PLEA Trustee
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     As I sit here preparing for a DRB on a DUI case, I cannot help 
but wonder; how many of you are out there?  
     I am representing a member that I consider a personal friend.  
He is an outstanding police Officer, and a retired veteran who made 
sacrifices in defending America as a member of the United States 
Marine Corps.  To me, personally, that makes him a hero.  I have 
never met a man so honest in my life.  At the interview process 
at PSB he was asked if the information on the Alcohol Influence 
Report was correct.  He said, “No sir, it says here I was drinking 
beer and whiskey.  That’s not true, we were out of beer, and I only 
drank whiskey.”  Now that’s honesty.
     After the interview, I sat down with my friend; he was humble 
and embarrassed beyond words.  Without hesitation I said, “You 
are an alcoholic and it’s time you do something about it before 
you get yourself or someone else killed.  I have been representing 
you for over 15 years and each time it involves an off duty alcohol 
related incident.  It’s time to ‘Marine up’ and regain control of 
your life.”  He agreed, and to his credit, which I never doubted, he 
did it.  He is at the time of this article, 6 months clean and sober 
and voluntarily going to Alcoholics Anonymous meetings.  It took 
courage to admit it and it took determination to address it.  The is-
sue is that it took years to realize the problem.  I was very blunt in 
telling him he had a problem but I can’t take credit for the solution, 
only he could do that.  The question is: why did it take having to 
almost hit rock bottom?  
     Each and every day we come to work, we witness the dev-
astating effects that alcohol can wreak on people as individuals 
and families.  Family fight nights, disorderly conduct, DUI and 
death, after death, after death, to name a few, all involving alcohol.  
Some nights in patrol I could have sworn that 80% of the calls I re-
sponded to involved alcohol in some way shape or form.  Yet, what 
do many of us routinely do after our shift is over?  We go home 
and self-medicate ourselves.  I am not trying to paint with a broad 
brush or insinuate that all cops have drinking problems.  Alcohol 
use and abuse runs the whole gamut from those who never touch 
the stuff to those who may only have a drink on social occasions.  

Each and every day we come to work, we 
witness the devastating effects that alcohol 

can wreak on people as individuals 
and families.

Others may hit a club with friends and drink a little too much a 
little too often.  Some drink as a means of stress relief to forget the 
horrors of the job, or to forget the horrors of war and others; to es-
cape problems on the home front.  As we all know, alcohol doesn’t 
cure problems, it enhances existing problems or creates new ones.  
More and more we hear news accounts of our fellow Officers in 
Arizona being arrested for DUI.  This makes us part of the problem 
rather than part of the solution.  I’m sure many might be thinking; 
that’s easy for you to say you probably don’t drink.  That is far 
from the truth.  I openly embrace my Irish/German heritage.  For 
the Irish we have a saying, “It’s not Guinness its Genius, cause the 
more you drink the smarter you get.” I am asking you, before you

Do You Have a Drinking Problem?
pour that next drink or order that 
next drink to ask your-self; do I 
have a drinking problem?
     Cops, just like members of any 
other career field, have consumed 
alcohol since the inception of the 
profession.  The difference for us 
is that we are uniquely positioned 
by virtue of the fact that we rou-
tinely arrest people when they 
cross the line on their alcohol 
use. Knowing this; I feel that any 
one of us would be hard pressed 
to try to make a case for why a 
cop should get special treatment 
if involved in an alcohol related 
incident that results in criminal 
conduct.
     A month or so ago, one of our board members, out of curiosity, 
began compiling a list of persons on the department known to have 
been arrested for DUI. Several of us in the office began throwing 
out names of officers AND supervisors, that we knew fit into this 
category, over the last several years.  We were able to compile a 
list of 25 names in short order.  Truth be known, the real number is 
probably higher than 25 since we were only going off of our own 
independent recollections and I’m sure we probably missed a few. 
     In the last couple of years, it seems accounts of DUI’s involving 
police officers from around the valley have reached a crescendo. 
As recently as May 22, 2012, the news carried a story of a Tucson 
Police Officer that was reportedly DUI while on duty with a PBT 
reading of .23. The involved officer wasn’t actually driving in a 
patrol car at the time but was running late for work in her per-
sonal vehicle.  She was impaired to the point of being afraid that 
she might hit someone while driving on the freeway and called 
a supervisor for assistance. After being safely directed off of the 
freeway, she was met by on duty units from Tucson PD and DPS 
and ultimately arrested and processed for DUI.  The on-duty part 
comes in because even though running late in her personal vehicle, 
she was operating within the time constraints of her normal work 
shift when the incident occurred.  The fact that this particular offi-
cer was apparently operating under what we commonly refer to as 
a “last chance” agreement for prior misconduct involving alcohol 
is not going to bode well for her as her department has already 
served her with a notice of intent to terminate.  By the time you 
read this article she will have already been terminated.  She will 
most certainly have her AZPOST certification revoked, will never 
be employable as a law enforcement officer in the future and will 
then have to contend with the issue of massive legal fees and pos-
sible jail time while being unemployed.  This officer is well on her 
way to hitting rock bottom.                 
     What follows is not all inclusive by any means, but could be in-
dicative of a possible drinking problem.  If you find yourself regu-
larly getting behind the wheel after having a few drinks, you have 
a problem!  If you find that you have a tendency to get belligerent, 
argumentative, or get into bar fights after a few, you have a prob-
lem!  If you find that you are frequently involved in arguments 
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Do You Have a Drinking Problem?
or domestic violence after a few 
drinks, you have a problem!  If 
you find that you need to “have 
a few to unwind” after every 
single shift, you have a problem!  
If it seems like your drinking is 
controlling you rather than you 
controlling your drinking, you 
have a problem!  If you routinely 
worry about whether or not you 
will still have the odor of alcohol 
on your breath when your next 
shift starts, you really have a 
problem!   
     So what’s the solution?  It’s 
hard to say since all of us are dif-
ferent and have different situa-
tions.  One question you could ask 

yourself is; do you need to be arrested for a DUI or other alcohol 
related offense before the message sinks in?  Do you need to get 
fired over a bar fight? Do you need to have the police called to your 
house over an alcohol fueled DV incident?   Do you need to risk 
having your AZPOST certification suspended or revoked which 
could permanently bar you from any future employment in the law 
enforcement field?  Do you need to harm the ones you love

If you see any of these symptoms in yourself 
then seek help in the form of professional 

counseling or free substance abuse therapy 
programs such as AA.

 or the ones you swore an oath to protect and to serve or do you, 
“Marine up”, as I told my good friend, and address the problem?  It 
can be a real crapshoot when you hit rock bottom.  Some get lucky, 
bounce off the rocks, and salvage their career while those not so 
lucky, crash and burn.  It’s up to you.  If you’re going to drink, then 
drink responsibly.  Tomorrow is the big day for my veteran friend.  
The question is will he still have a job?
     If you see any of these symptoms in yourself then seek help in 
the form of professional counseling or free substance abuse thera-
py programs such as AA.  If you see the symptoms in your friends 
or co-workers, pull them aside and talk to them.  Let them know 
you are concerned for them and are willing to help; GENTLY en-
courage them to seek help.  Lecturing and being accusatory simply 
causes people to withdraw, become angry, go into denial, and shut 
down.  Everyone can use a friend but no one wants or needs an-
other parent. 
     Old school cop thinking was that the way to help our fellow 
officers out was to cut them a break by not arresting them if they 
were stopped and found to be DUI.  We called them a cab, called a 
friend to pick them up or even drove them home ourselves.  While 
this is indeed a noble gesture and is certainly the call of the offi-
cer on the scene, perhaps we’ve been addressing the problem the 
wrong way for decades.  Maybe the real solution is to look out for 

one another on the front end, identify problems early, and get peo-
ple the help they need before it gets to the point of playing Russian 
roulette with your career when you hope the officer pulling you 
over will give you a free pass because you’ve had a few too many. 
Many of us who have been around for any length of time have 
probably known someone on the department with a drinking prob-
lem.  The old school method for dealing with this was to excuse, 
ignore and maybe even cover for them which served to do nothing 
more than enable the behavior.  It makes you wonder how many 
of these folks might have got on a better path if they had been ap-
proached by a friend who cared enough to have the courage to tell 
them they had a problem and should seek help.   
     Currently, Phoenix is one of the few valley agencies that doesn’t 
automatically terminate an officer for a DUI...or now.  The ques-
tion is, “how long will the current policy last?”  Many other   Val-
ley agencies including Glendale, Peoria, Goodyear, Avondale, 
Buckeye, Chandler, Glendale and DPS all have policies mandating 
termination for a first time DUI offense.  I just got off the phone 
with the DRB chair Chief Montgomery.  The DRB for the DUI has 
been cancelled until Chief Garcia reviews the DUI policy.  I guess 
that answers that question.
     I called the officer that I am representing on this DUI to inform 
him of the cancellation.  I also asked him to review this article 
prior to publishing.  The only comment he made was, “I wish I 
read this six months ago.”
  

Don’t wait until you hit rock bottom.  Be a 
part of the solution not part of the problem.     

  

    While PLEA diligently protects the private information 
of its members, when it comes to cell phone service, those 
who are placed on the account may receive cell phone re-
cords.  If you desire to be the only person on the account to 
have access to the cell phone records, you must notify PLEA.
    In no event will PLEA be liable for any incidental, indirect, 
consequential, punitive or special damages of any kind, or any 
other damages whatsoever, including, without limitation, those 
resulting from loss of profit, loss of contracts, loss of reputation, 
goodwill, data, information, income, anticipated savings or busi-
ness relationships, whether or not PLEA has been advised of the 
possibility of such damage, arising out of or in connection with 
the release of cell records to persons named on the account.
If you have any questions or concerns, please contact the PLEA office.
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     As a radio supervisor and an employee of this Department for 
20+ years, I cannot imagine what you were thinking when you 
published the letter from the member who claims that he is forced 
by dispatch to answer radio calls without a back-up.  He states that 
a “new found habit” of shot-gunning calls to any officer sitting 10-
8 regardless of priority is forcing officers to “work” at the whim of 
a dispatcher’s mouse click. 
     What Superman…I mean Captain Obvious stated is correct.  
The code 10-8 means “in service” it is clearly published on code 
sheets.  I suppose I could give all officers the friendly advice to 
status 10-6 when unable to take a radio call but then I too would 
be stating the obvious. Dispatch has never forced anyone to go 
solo to a call.  Back-ups are always requested on priority 2 calls 
– sometimes we get one …sometimes we don’t.  It has ALWAYS 
been the officer’s decision to go to a call without a back-up, not 
Dispatch. Choosing to wear the “S” is a conscious decision that 
officers choose, I do not judge and I only pray that he/she will 
be safe.  But I absolutely refuse to allow my operators to take the 
blame if something should go awry.   
     This aside, what is really disturbing is the author’s statement, “I 
believe dispatch is more concerned about their jobs than our lives 
on the street.” What a reckless statement given the fact that all the 
dispatchers I have personally known care very deeply about officer 
safety.  Many of them are related to officers.  I personally am the 
wife of a retired officer and my son is an officer in 400.  What a 
hateful statement that YOU the editor chose to publish in a news-
letter that is read by many. 

.	.	.Radio
Responds

     PLEA received several email responses from Communications Bureau personnel regarding 
the “It’s My Turn” Article published in the May Recap.  It was never PLEA’s intention to start 
or facilitate a war between Radio and patrol.  Since there are two sides to every story, we have 
decided to publish this response sent in from one of our radio supervisors .  Note that while 
these are “OPINION” pieces and they make valid points, PLEA believes it is important to look 
at the bigger picture as to why this practice has become such an issue.  While we may not al-
ways agree, PLEA certainly appreciates the thankless, difficult, and stressful job that our 911 
operators and dispatchers do.
     PLEA understands that differences of opinion will always exist between patrol and radio and 
that the world’s problems won’t be solved with the publication of two RECAP articles.  Editor

by Karma Perreira A3263
Communications Bureau

     As a 2nd shift supervisor, I can tell you that I too have a job to 
do.  I am an advocate of the citizens that call our center asking for 
help from the POLICE …not anyone else.  It is also my job that 
calls are reasonably dispatched in a timely manner.  If I notice a 
call holding and units are showing 10-8; I will ask the dispatcher 
to dispatch the call.  It is really quite simple.  I will say I have 
never told an operator to “shotgun” a call.  In fact that phrase has 
really gained momentum lately, certainly very catchy.  What it has 
done is created an environment of hostility between officers and 
dispatchers where there should be none. Don’t let the dramatic 
stories of “verbal reprimands”, “retribution” and fear of “punitive 
actions” cloud the issue. The way we do business in Communica-
tions has been clearly defined in our operating manual for years 
and I guarantee that those rules were driven by Patrol Administra-
tion. I also believe the majority of officers believe in the system 
and know the risks involved when going anywhere alone while do-
ing a VERY important job. Communication Dispatchers do not tell 
officers what to do, we only facilitate communication between the 
officer and the public…in other words don’t shoot the messenger. 
     Please pass along my deepest appreciation to all of your mem-
bers for their hard work and their courage.  I could never do what 
they do and I would never want any of them to be in jeopardy of in-
jury or worse.  I am sure I speak for all of us in Communications.   
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JAMES P. ABDO was born in Omaha, Nebraska.  He earned 
his undergraduate degree from the University of Rochester in 
1984 and his Juris Doctorate from the College of Law at Arizo-
na State University in 1991.  Mr. Abdo served as an Assistant 
Attorney General for Arizona before entering private practice 
as a partner at two major Phoenix law firms, where his practice 
focused on commercial litigation of all types. He has extensive 
experience both representing government bodies appearing 
before numerous state, county and city agencies in numerous 
licensing, procurement and labor/employment matters.  His 
practice also includes the formation, counseling and represen-
tation of business entities, the drafting of a wide variety of real 
estate and other contract documents in addition to litigating 
disputes arising out of contracts.  

In addition to the full services provided to PLEA members to 
protect their careers, the Law Offices of Michael Napier P.C. 
provide the following:

Personal injury recovery (on or off duty); experienced 
representation at a reduced fee; 

Reduced fees for matters not covered by the 
PLEA legal plan;

 Free probate of officer’s estate for line-of-duty death; 
Free consultations to members on any matter, and 

Referrals to attorneys or specialists for matters 
not handled by the firm.

2525 E. Arizona Biltmore Circle • Suite 130
Phoenix, AZ 85016

(602) 248-9107 • www.napierlawfirm.com

MICHAEL NAPIER has been representing Phoenix officers 
for over 36 years.  Mr. Napier is one of the most experienced 
labor and personal injury attorneys in Arizona.  Mr. Napier has 
represented hundreds of officers before administrative bodies 
throughout Arizona, and has assisted critically injured officers 
and the survivors of the officers in obtaining compensation for 
their injuries and losses.

ANTHONY COURY has focused his 9 years of practice primar-
ily on personal injury and wrongful death lawsuits in which he 
has served as plaintiffs’ counsel.  He has experience in cases 
dealing with dram shop liability, negligence, governmental 
claims and products liability including service as counsel on 
the litigation team for Phoenix Police Officer Jason Schech-
terle.

KATHRYN BAILLIE was born and reared in Phoenix, Arizona, 
completing her undergraduate degree at Arizona State Univer-
sity.  She served as a J.A. for the Third Circuit Court and then 
worked as a Public Defender in the Commonwealth of Ken-
tucky before joining the Law Office of Michael Napier, P.C.  She 
has worked with Michael Napier on personal injury and wrong-
ful death cases, dram shop liability, negligence, administrative, 
disciplinary, and other employment matters.

Event Sponsors:  
Law Office of Robert J. Kavanagh, Arizona Corrections 
Association, NGH Power Systems, Phoenix Police Athletic 
Club, PPSLA, Mark Hester, Southwest Airlines, Tempe Officers 
Association, Dragon Skin by NADG, ThankQ Rentals, Debbie 
& Larry Tornberg, Dennis Nebrich, Innovative Creations Inc, 
Napier & Associates, Sheriff’s Youth Assistance Foundation, 
Wees Law Firm, Art & Sandie Whipple, Arizona Highway Patrol 
Association, Gorman & Jones PLC, The Kairos Group, Sunwest 
Federal Credit Union, Blue Cross/ Blue Shield

2012 ANNUAL TAPS MEMORIAL GOLF TOURNAMENT

Raffle Donors:  
Ace Uniforms, AFLAC, Antigua, Arizona Cardinals, BBQ 
Company, Coach & Willie’s, Danny’s Family Car Wash, 
Donovan’s Steak House, DPR Construction, Embassy Suites 
North Phoenix, Focus For Life, Glockmeister, Karen Grant LMT, 
Kinkz, Kyoto Restaurant, Legoland, Majerle’s, Maricopa County 
Sheriff’s Youth Assistance Foundation, Napier & Associates, 
Dennis Nebrich, Olivia Newton-John, PLEA, Phoenix Suns, The 
Red Pin, Wayne Scott Sr., Scottsdale Gun Club, Scottsdale 
Marriott at McDowell Mountain, SeaWorld, Sonic, Southwest 
Airlines, Sparklett’s, Taser, Wees Law Firm, Williams & 
Associates

     Saturday April 28, 2012 was a tremendous success for the TAPS (Tuition Assistance for Police Survivors) Golf Tournament.  Rough 
numbers from the fairway say 235 golfers raised $25,000 for this 22nd annual outing.  Special thanks go out to Scott and  Melissa Sayban 
as well as Dennis Nebrich for once again stepping up to the tee and facilitating another fantastic event.
     PLEA would like to extend a special thanks to the following event sponsors as well as the many individuals and organizations who 
contributed raffle prizes.  Their generosity allowed us to put on an event of such high quality.

Primary Event Sponsor:  Nationwide Retirement Solutions
Shirt Sponsor:  Galloway Asset Management



The Board Of Trustees

Bill Galus ....................... Chairman of the Board
Joe   Clure .................................................. President
Ken Crane ....................................... Vice President
Will Buividas...................Treasurer/Chief Negotiator 
Frank Marino ........................................... Secretary
Jerry Gannon ........................Trustee/Representation
Dave  Kothe...........................Trustee/Representation
Tom Tardy.............................Trustee/Representation
Frank Smith...........................Trustee/Representation
Toby Sexton..........................Trustee/Representation
Tim Baiardi...........................Trustee/Representation

 PLEA Legal Resources
Michael Napier ............................... Legal Counsel
Anthony Coury ............................... Legal Counsel
Kathryn Baillie ................................ Legal Counsel
James Abdo ..................................... Legal Counsel
                          (602) 248-9107
                   www.napierlawfirm.com

Legislative Liaisons
Levi Bolton ................................................Lobbyist
Williams & Associates ...............................Lobbyist

The PLEA Office Staff
Leigh Ann Bennett .......................... Office Manager
JoAnn Gothard ................... Membership Services
Debbie Webster .................. Membership Services
Melissa Sayban .................... Membership Services
Kenia Buckner .................... Membership Services

The RECAP Staff
Frank Marino ................................................ Editor
Bill Steele .............................................. Publisher

      Chairperson                            Vice Chairpersons
       Dave Kothe        Jerry Gannon & Ken Crane

Representatives
Ken Barton • Yvette Bro • Brent Bundy 

Ryan Clark • Frank Duran • Bob Furneaux • Greg Gibbs 
Bret Glidewell • Eric Gunnels • Bryan Hanania 

Barry Jacobs • Bertie James • Risto Keranen • Darrell Kriplean 
Michael London • Lorenzo Mares  • Travis Morrison 

Greg Myracle • Anthony Navas • Ernie Romero
Desiree Sanchez • Steven Perrotta • Scott Sayban 

Scott Sefranka • Rick Simonick • Kevin Smith 
Rusty Stuart • Jeff Tobey • Brian Walsh  • Mike Walsh 

Rob Warren • Tim Wheeler • Jeff Tobey
Valerie Whitchurch • Terry Yahweh 

 	 If	You	Have	A	Grievance
FIRST:  Attempt to resolve the matter informally with  
  your supervisor.

SECOND: If you cannot resolve this with your supervisor,  
  contact one of the representatives above.

REMEMBER: There are time limits to initiate a written 
  grievance.

  If	You	Are	Being	Investigated
RECORD: All interviews once you have been given an  
  NOI.

COPY:  All memos or paperwork related to the 
  investigation.

TRUTHFULLY: Answer all questions related to the investigation.

If you are called by Professional Standards Bureau or any police 
supervisor regarding an investigatory interview or interrogation, 

you may have PLEA representation during that interview. 
Call for representation as soon as possible. For your 

convenience, a PLEA board member and 
representative are available 24/7. 

Representation Committee

PHOENIX LAW ENFORCEMENT ASSOCIATION
1102 WEST ADAMS STREET 
PHOENIX, ARIZONA 85007

602.246.7869 • fax 602.246.0226
www.azplea.com
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